ANNEXURE- A
GURUGRAM UNIVERSITY, GURUGRAM

(A4 State Govr, University estublished under Haryana Act 17 of 201 7)
Sector-51, Gurugram (Haryana)-122003 ph: 0124-2788001-05, Fax: 01242788010

swebsite: wirw. suringramalversity. ac.in e-mdif: regisa‘_rgrfa“'gm'zfgl'a_rg:gr_niver.@‘g'ﬂz_z_u; fi
No. GUG/Estt/2025/ E£T-54n Dated 2.5 — g 2028

To

All the members of the Executive Council,
Gurugram University, Gurugram,

Subject : Minutes of the 37t meeting of the Executive Conncil held on 22.07.2025 a4t
12:00 noon in the Board Roem/ Video Conferencing,

Sir/Madam,

Please find enclosed herewith the minutes of 37t meeting of the Executive
Council held on 22.07.2025, duly approved by the Chairman, Executive Council for your kind

perusal and information.

The discrepancies, if any, in recording of the minutes, may be intimated to this

office within a week. ~

;;{\q);
DA: As above, (Y4N
RE i'RALl}
Endst. No. GUG/Estt/2025/ Dated:
A copy of above is forwarded 1o the Secretary to Hon’ble Governor, Haryana &

Chancellor, Gurugram University, Gurugram, Haryana Raj Bhawan, Chandigarh for kiny
information of Hon'ble Governor-Chancellor.

Endst. No. GUG/Estt/2025/ Dated:

REG%/‘R’%\M e

A copy of the above is forwarded to the Director, Higher Education, Haryang, ~
Panchkula for kind information,




Gurugram University, Gurugram
(Established by the State‘Legislature Act 17/2017)
Sector-51, Gurugram -122003 (Haryana)

Minutes of 37th meeting of Executive Council of
urugram University held on 22.07.2025 at 12:00
noon in Board Room of the University/
video-conferencing

G



Following members were present:

[y

10 |

11

12

I3 ..
14

15

16

' Prof{Dr.) Sanjay Kaushik,
| V;oe-Chancellor, Gurugram University, Gurugram

"Dr. Sukhwinder Singh, Joint Director, DGHE, Haryana

(Nominee) -
The Principal Secretary to Govt. of Haryana, Higher
Education Department.
| Prof.(Dr.) Victor Gambhir,
Vice-Chancellor, JCERC Un:versnty, Jaipur,
(Chancellors’ Nominee)
' Sh. Sanjay Kundu, IPS (Retd.)
Former DGP, Himachal Pradesh
(Chancellors’ Nominee)
Sh. Jangjit Hooda
(Chancellors’ Nominee)
| Dr. Neera Verma, Adjunct Professor
Dean Academic Affairs, GUG.

. Prof.(Dr.) Amar]eet kaur, Dean Faculty of Commerce &

Management, GUG.

Prof.(Dr.) Gayatri Rama, Dean Faculty of Social Sciences !

& Education, GUG.
' Prof.(Dr.) Shyam Sunder Tyagi, -
Dean, Faculty of Science & Technology, GUG.
Prof. (Dr.) Bhupesh Sharma, Dean Faculty of Life
Sciences , GUG
Dr. Jitender Malik, Principal, Govt. College for Girls
Sector-14, Gurugram.
Smt. Kusum Lata, Principal, Govt. College, Sultanpur,
Farukhnagar, Gurugram
Prof.(Dr.) Sanjeev Gupta, Dept. of Physiotherapy
Dr. Annapurna Sharma, Associate Professor, Dept. of
Political Science, GUG.
Dr. Naveen Kumar, Assistant Professor
Department of Management, GUG.
Dr. Sanjay Arora,
Registrar, Gurugram University
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Member
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Thereafter, the Registrar-cum- Secretary after extending a warm welcome to the Hon'ble
Vice-Chancellor & al| esteemed members of the Executive Council and with the permission
of the Hon'ble Vice-Chancelior, initiated the Proceedings of the Executive Council and after
detailed deliberations, the following decision were taken:

Item No.EC/37/01: To Confirm the minutes of the 36t meeting of the
Council held on 17.03.2025.

RESOLVED to confirm the minutes of 36thmeeting of the Executive Council held on
17.03.2025,

Item No.EC/37/02: To report the action taken, wherever required, on

the decisions tiken by the Executive Councit in 36th
meeting.

RESOLVED that the action taken on the decisions taken by the Executive Council
in ts 36™ meeting held on 17.03.2025 be noted,

Item No.EC/37/03: To note the appointment of pr, Sanjay Kaushilk,
Professor, University Business School, Panjab
University, Chandigarh as Vice-Chancellor, Gurugram
University, Gurugram w.e.f. 17.06.2025 (FN).

Chancellor, Gurugram University, Gurugram orders conveyed vide Haryana Raj
Bhavan notification no. HRB-UA—38(6)-2021/4024 dt. 13.06.2025 ang all the
members extended warm and heartfelt welcome to the Hon'ble Vice-Chancellor for

Item No.EC/37/04: To note the appointment of Dr, Sanjay Arora, as
Registrar Gurugram University, Gurugram w.e.f,
09.06.2025 (FN).
RESOLVED to note the joining of pDr, Sanjay Arora as Registrar, Gurugram
University, Gurugram in compliance of the Hon'ble Governor, Haryana & Chancelior,
Gurugram University, Gurugram orders conveyed vide Haryana Raj Bhavan
notification no. HRB—UA-38(6)—2021/4024 dt. 13.06.2025 appointed Dr. Sanjay
Arora as Registrar, Gurugram University, Gurugram.
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FURTHER RESOLVED to note that Ms. Suman Vashistha, Deputy Registrar who
was holding the additional charge of office of Registrar relinquished the additional
Charge consequent upon joining of Dr. Sanjay Arora as Registrar on 09.06.2025
(FN). - Annexure-D, pages, 12-14 (already circulated).

Item No.EC/37/05: To ratify the action taken by the Vice-Chancellor in
anticipation / subject to approval of Executive Council,

RESOLVED to ratify the following action taken by the Vice-Chancellor in anticipation
/subject to approval of the Executive Council.

"1 | Extended the term of engagement of following temporary non-teachings engaged l

under Statute-23(4):

[Sno. | Name 8 designation | Branch/Dept. |Bdendedterm | |
| 1 | Sh. Kartik, Clerk Examination ‘ 06 months w.e.f. ‘
' WL Tl 05.04.25 ,
| "2 | Sh. Harl Krishan, Security Supervisor | Proctor 02 months w.e.f. |

[ SR N S U . |

"3 | Sh. Satish Kumar Bansal, Jr. | Engg. Branch 06 months wef. | |

|| consultant 1o " hmeass
|| 4. | sh. Ashok Khanna, Sr. Consultant | Proctor 06 months w.ef. |

S el ST T | 05.07.25 |

| 5. | Sh. Suresh Kumar Taneja, Section | Accounts Branch | 06 months w.e.f 1

| | Officer 01.07.25

06 months w.ef |

- JHCET : == = e
6. | Sh. Hori Lal, Jr. Consultant Academic |
' | | Branch | 12.07.25 |

"2 | Extended the term of deputation of Sh. Anoop Singh, Asstt. Registrar for a period of
| 06 months w.e.f. 06.04.2025. He is working in Gurugram University on deputation |
from CRSU, JIND since 06.04.2022. am =y i_
3 Confirmed the services of Sh. Vijay on the post of Legal Assistant in FPL-6 w.e.f. |
01.02.2025 on successful completion of probation period of one year.

4 Extended the term of deputation of Dr. Aman Kumar, TPO at MDU, Rohtak for |
another period of one year w.e.f. 18.04.2025. He rejoined this University on dt. 'I

[ J_O}LOLZDZS. ) -
5 | Extended the term of engagement of following faculty:
' ['s.no. | Name & designation TBranch/Dept. | Extendedterm

1 | Ms. Neha Sharma, |

x =

English & other foreign _17)6 months w.e. 01.06.25 |

\ Adjunct Prof. l languages !
2 | Ms. Swati Sharma, | -do- |06 months w.e.f 01.06.25 | '|
|| AdjunctAssoc.Prof. | | Sy Tl i L |
|3 | Dr. Kamal Sharma, | -do- \ 06 months w.e.f 01.06.25 |
., | Adjunct Assoc. Prof. | ) |
| 4 | Ms. Mithu Dass, Media Studies | 06 months w.e.f 01.06.25 |
. | Adjunct Asstt. Prof. | R R = i .
5 | sh, Deepak Dhariwal, | Media Studies | 06 months w.e.f 16.05.25

| Adiunct Assoc. Prof. [ |
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6 Ms. Meenakshi [ Media Studies 06 months w.e.f 01.06.25
. sheoran,pOP | _! s
| ' 7 Dr. Supriya Saniju, ' Indian Knowledge & 06 months w.e.f 01.06.25
J Lo [AdunctProf. | (anguage Lo doe . -
[ 8 Dr. Privanka Katariya, Media Studies | 06 months w.e.f 01.06.25
| Adjunct Assoc. Prof, | st |
I 19| Dr. Shweta Chaudhary, | Miedia Siudics 06 months w.e.f. 03.07.25
||| AdiunctAssoc. Prof. | | L .
|10 | Dr. Deepika, Adjunct | Media Studies 06 months w.e.f. 03.07.25
b lAssoc.prof. — | &
11 Dr. Shivani Sahdev, Psycholagy 06 months w.e.f 01.08.25
l | Adjunct Prof.
|

12 | Mohd. Umar Khan, B

Psychology g months w.e.f 03.08.25
| Adjunct Asstt. Prof. !

|6 | Extended the last date for submission of application for submission of application /

| proposal for new colleges/institutes/increase intake/ additional course(s)/ subject
|J (s)/ branch(s) etc. for session 2025-26 alongwith 100% late processing fees for Govt.
| Aided/SFS affiliated / New Colleges upto 31.07.2025 and also approved that in case

such request is received from Govt. Colleges, the same will also be considered upto
| 31.07.2025 without any late fee.

'7 | Confirmed the services of the following regular teachers on successful completion of

 probation period & receipt of verification of all testimonials, character antecedents
| report, experience certificate etc:

'|'S. | Name of teacher & post | DOJ | Date of Service

| No | | Completion of | confirmed
[ j | probation | w.elf.
|1 Dr. Guishan Singh, Assoc. Prof. | 14.06.24 (FN) | 13.06.25 ' 14.06.25
| (Chemistry) S (BAY _SVig . : |

2 |Dr. Komal, Assoc. Prof.{Law} | 11.06.24 (FN) : 10.06.25 | 11.06.25
' I: 3 Dr. Vibha Chopra, Assoc. Profi. 25.06.24 (AN) | 25.06.25 ' 26.06.25
.| (Physics} S| | l

|4 | Dr. Parmod Kumar, Assoc. Prof. | 24.06.24 (AN) | 24.06.25 25.06.25
| (Physics) . g g _
{15 Dr. Shefali Walia, Assoc. 12.06.24 (AN) [ 12.06.25 13.06.25
| Prof.{Physiotherapy) | i .'

'6 | Dr. Vinod Kumar, Asstt, Prof. 01.07.24 (AN) | 01.07.25 02.07.25

Mgt) | A
7 IljDr Neeraj Bansal, Asstt. 01.07.24 (AN) | 01.07.25 ' 02.07.25

|| Prof.(Mgt.) - | | :

8 | Dr. Kanchan Yadav, Asstt. 28.06.24 (FN) | 27.06.25 28.06.25
. [ ProfiiMgt.y . =y | ,'

'9 Dr. Mahima, Assistant Professor 16.11.21 (FN) | 15.11.22 1 16.11.22

_ (CSE)

Granted approval for starting M.A. Clinical Psychology under the Department of

Psychology and Faculty of Social Sciences and Education from the Academic session

2025-26 alongwith addendum for admission in RCI approved, Intake and seat
| matrix, duration, eligibility and fee.

Granted approval for starting Bachelor of Arts (B.A.) in Yoga in place of Diploma in Yoga
| under the Dggar_tm_ent_ of Studies in Arts and Culture and Faculty of Law and Humanities
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from the Academic session 2025-26. The Academic Coundll in its 14" meeting held on |
21.07.25 ratified this action taken by the Vice-Chancellor
10 Approved the Guidelines for the Ph.D. October, 2024. The Academic Council in li's
| 14t meeting held on 21.07.25 considered and ratified this action taken by the Vice- |
' Chancellor. |
11 | Approved the Information Brochure for the  Academic Session 2025-26 alongwith
programs, . eligibility conditions, sanctioned intake and other conditions. The |
Academlc Council in its 14th meeting held on 21.07.25. considered and ratified th:s
actuon taken by the Vice-Chancellor. |
112 | Approved the Fee Structure for the academic session 2025-26 “and onwards. The
Academic Coungil in its 14t meeting held on 21.07.25 considered and ratified this |
action taken by the Vice-Chancellor.

Item No.EC/37/06: To consider and approve the extension in engagement
of various faculty members.
RESOLVED to extend the engagement of following Adjunct Faculty :-

'S.No. | Name & Designation ' Discipline | extended

1 | Ms. Mansi Aneja, Education | For six months w.e.f. [
Adjunct Assoc. Prof. | 16.04.2025 !.

5 Dr. Vandana Gandhi, | Education | For six months 1
Adjunct Prof. | w.e.f.15.04.2025

Item No.EC/37/07: To consider and approve the cases of confirmation of
services of non-teaching staff members.

RESOLVED to confirm the services of the following non-teachings who have
completed their probation period of one year satisfactorily and whose testimonials
got verified from concerned issuing authorities, Character antecedents got verified
and their branch heads have recommended for confirmation of their services in their

latest work & conduct report:
S. Name & Designation DOJ ~ |pate  of | Services to be
No. completion of | confirmed
| probation w.e.f.
| period of 01 yr. |
1 | Sh. Punit Sharma, Lab. Attdt. | 13.02.24(FN) | 120224 | 13.02.25
2 Sh. Ashish Kumar, Lab. Attdt. | 0L0224(AN) | 01.02.25 | 02.02.25
'3 Ms.Sonia Akolia, Lab. Attdt. | 16.0224(AN) |  16.0225 | 17.02.25
4 | Ms. Tannu, Lab. Attdt. 15.02.24(AN) | 150225 | 16.02.25

Y

Page 6 of 15



Item No.EC/37/08: To consider and approve to extend the term of

engagement of Adjunct Faculty members,
RESOLVED to approve the extension in term of engagement of following Adjunct
Faculty members for another period of six months:

Wéignation Department  [Extension granted |
w.e.f.

' Dr, Wﬁﬁd—rﬁf—ﬁaﬁrﬁ_[ Chemistry f 07.04.2025 |
Professor . | o e cadder e
,J _'_:_’f' Neera \ﬁz_rrpya_,n.;{:\_gjqpct _@pfess_or ﬁcoqqmics e ] 08.94.2925

Note : - While discussion on the item, Dr. Neera Verma, Adjunct Professor left the
meeting.

Item No.EC/37/09: To consider angd approve the Proceedings of the

Seminars, Symposiums, Workshops (in India and
Abroad) and to recommend amendments in rules
related to Academic and Duty Leaves
RESOLVED to approve the following fecommendations of the Committee on the
recommendations of the Academic Council in its meeting held on 21-07-25:

1. To the replace the chapter "Staff (Teaching) Development fund- Participation in
Seminars/Conferences/Workshops etc. by teachers of University Teaching
Departments” with the revised rules as recommended by the Committee placed at
annexure, pages-F, pages-26 to 28(already Circulated) with revised name
of chapter as “Participation in Seminars/Conferences / Workshops etc. by Teachers
of University Teaching Departments.”, Further also approved the application form
for seeking approval for such financiaj assistance also devised which is placed at
Annexure-F, Page-29 (already circulated).

2. A total of eight (08) academic leaves may be granted to contractua]

same conditions applicable to regular teachers, Additionally, also recommended
that ordinarily not more than three (03) teachers or 25% of the total teachers ina
department (whichever is lower) shouid be permitted to avail academic leave at
any given time.

3. Approved the following amendment in Leave Rules in respect of regular facuity
members (Chapter-xx, Clause-29(i) - Duty Leave:-

|

Existing _—‘__wkm“_' e ‘ ;"'ﬁrﬁbésié“d"éhieﬁdrﬁéhfs _

Duty leave upto 30 days in an academic | Duty leave upto 30 days in an academic
| Year may be granted for the following year may be granted for the following
pumoses; " e | pUposes:
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T s [air 5 ¥
YXX—XX | XXX _
XX—XX XHX—XX |
Participating in a delegation or working on | Participating in a delegation or working
a committee appointed by the Central on a committee appointed by the Central
Gowvt. / University, State Govt. / University, | Govt. / University, State Govt. /
the UGC a sister university or any University, the UGC, or the concerned :
other academic body. regulatory body. |
XA—XX
XXX 0= |

e |

Item No.EC/37/10: To consider and approve the recommendations of the
Committee regarding uniformity in nomenclatures of
Visiting teachers from outside the University.

RESOLVED to approve the recommendations of the committee in its meeting held
on 24.04.25(Annexure-G, pages-30-31- already circulated) with the
amendments as recommended by the Academic Council in its 14th meeting held on
21.07.25) and has resolved that all the existing nomenclatures of the Visiting
teachers & guidelines for their engagement Jremuneration/eligibility/ terms &
conditions be substituted with the following nomenclatures of Visiting Teachers:-

S. | Designation Eligibility i Remuneration
No. |
1 | Distinuished Faculty | As per UGC guidelines =L I ]
2 | Adjunct Faculty -do- \ Rs. 4000/- per day (max. ceiling)
| (Professor;) - Sjs o Rs. 80000/- pm (max. ceiling} ‘
3 | Adjunct Faculty (Assoc. | -do- \ Rs. 3000/~ per day (max. ceiling)
 Professor) | . _ | Rs. 60000/~ pm {max. ceiling} .
4 | Adjunct Faculty | -do- ‘ Rs. 2000/- per day (max. ceiling) |
| (Assistant Professor) | |Rs.40000/- pm (max.celing) |
5 | Visiting Faculty | Fulfils the qualification | Rs. 1500/- per lecture i
| as required for regular | Rs. 3000/~ per day(max ceiling) .
| Asstt. Professor Rs. 50000/- pm (max ceiling ) i
6 Industry Expert (Gr-I) | Having exp. in Rs. 2500/~ per lecture |
relevant field of 10 yr | Rs. 5000/- per day(max ceiling)
I e |&above _|Rs.40000/- pm (max ceiling )
7 | Industry Expert (Gr-II) | Having exp. in | Rs. 1500/- per lecture
| | relevant field of 02 yr i Rs. 3000/- per day {(max celling)
=3 -~ & less than 10 Yr | Rs. 35000/- pm (max ceiling} !

FURTHER RESOLVED to approve the following as recommended by the
committee and Academic Council:-

1. Offer / engagement letter shall only be issued to the Distinguished / Adjunct
Faculty by following the due procedure as per UGC, subject to condition that
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o

strength of such faculty members shall not exceed specified limit, if any
prescribed by the UGC,

Asitisa purely stop gap arrangement, any of the empaneled Visiting Faculty
shall not have any right to claim the teaching workioad.,

No TA/DA shall be paid to such visiting teachers,

No experience letter should be issued to these teachers.

Anything not contained therein may be decided by the- Vice-Chancellor keeping
in view of the guidelines of UGC, if any.

Item No.EC/37/11: To consider the matter regarding non-deposition of

College continuation fees for the session 2023-24 and
other dues by Indian Institute of Corporate Affairs,
Manesar, Gurugram.

RESOLVED to approve that the affiliation of Institute of Corporate Affairs,

Manesar, Gurugram be withdrawn w.e.f. academic session 2023-24,

Item No.EC/37/12: To consider the request of Dr. Rani Devi, Professor

(Environmental Sciences) of CDLUY, Sirsa to allow her to
join this University in the Dept. of Bio-Sciences on
deputation basis,

RESOLVED to aliow Dr. Rani Devi, Professor (Environmentai Sciences) of
Chaudhary Devi Lal University, Sirsa to join this University as Professor
(Environmental Science) in the Department of Bio-Sciences on deputation basis



7

—
—

whichever is earlier.
W

Item No.EC/37/13: To Consider and approve to re-engage the contractual
Assistant Professors(Contractual) who have worked
during academic session 2024-25, for the academic
session 2025-26.

RESOLVED to approve re-engagement of the following Assistant Professors who
were engaged on contractual basis with consolidated remuneration of Rs. 57700/-
per month, under Self Financing Scheme during the previous Academic Session
2024-25 as recommended by the Academic Council in its meeting held on 21.07.25
on the recommendations of the Chairpersons concerned:-

e : i —

Sl
No. Name ] _|L Deirtment | N‘_)‘__l NfTe L ‘ Deﬁrtment
1 | Dr. Isha Nandal 'l Commerce i1 | Ms. Sagarika Phoga; i__ Psychology
Kamal Preet Kaur ' Commerce E 12 5 Ms. Priyanka Singroha | Psychology
i B T Public
3 Dr. Saakshi Singhal ‘ Commerce 13 | Dr. Rekha Parmar Pybhf: e
‘ g ! i ‘ 1 e I __i_Adml(ustrat_lon
4 | Ms. Nisha Mittal Commerce 14 | Dr. Sandeep Shukla | Eny ez i
| ', SR M SRR e
| 5 \ Dr. Savi Khera _English B | 1_5 b Aarti \ Yadav __'quosclence
| 6 | Dr.Sanjana Anti English | 16 | pr. Neha Yadav | Economics
| 7 | Dr. Ritu Yadav v_Ma;aéeme_nt 1 17_? Kﬂlc_iee-p_ 2 | Political Science
| | Dr. Tabassum ' " ‘ ' ' _
H 8 | Ahmed .Management
| 9 | Vikas Yadav Management |

| 10 " Aniruddh Subhedar | Media Studies |

Item No.EC/37/14: To consider and approve the extension in the
engagement of Dr. Rashmi Jha, Adjunct Professor,
Dept. of Engg. & Tech.
RESOLVED to extend the term of engagement of Dr. Rashmi Jha as Adjunct
Professor in Dept. of Engg. & Tech., w.ef. 23.07.2025 as recommended by the
Chairperson concerned. ,
Item No.EC/37/15: To ratify the action taken by the Vice-Chancellor in
allow to continue to adopt the MDU, Rohtak. Account
Code as amended time to time by MDU, Rohtak.

RESOLVED to withdraw the decision taken vide resolution no. 07 in 32" meeting
held on 10.06.2025 and approved that the University may continue to University
Account Code of the M.D University, Rohtak or as amended time to time by the

MDU, Rohtak.
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Item No.EC/37/16 :

for current Academic Session 2025-26 who were engaged on Contractual basis
with consolidated rémuneration of Rs, 57700/- per month, under Self Financing
Scheme during the Academic Session 2024-25 in the department of Engg. &

Technology, as recommended by the Chairperson duly approved by the Academic
Council in its meeting held on 21.07.25 :-

l' Name

L | Dr. Navdeep

2 f Ms. Anu Yaday
3 '| Ms. Sham Yadav
Item No.EC/37/17 : To ratify the action taken by the Vice-Chancellor in
confirming the services of the following teachers

(regular) on successful completion of the
probation period.

RESOLVED to ratify' the action taken by the Vice-Chancellor in confirming the
services of the following teachers:-

S.No. [Name®&post | DOJ

' Date of completion | Service
. | v ~ u| __A | of probation period | confirmed w.e .
1 | Dr. Shyam Sunder Tyagi, | 12.06.2024 11.06.2025 12.06.2025
IS Professor {Engg. & Tech) ((FNy - !
| 2 Dr. Chary Gandhi, Assoc, [ 14.06.2024 13.06.2025 14.06.2025
 Professor (Fngg. & Tech,) | {FN) | |
5 | Dr. Rakesh Garg, Assoc. 11.06.2024 | 11.06.2025 12.06.2025
;- Frofessor (Engg. & Tech.) pay [ i
4 Dr. Rakesh Narang, Assoc. | 09.07.2024 09.07.2025 10.07.2025
! Professor (Pharmaceutical (FN) :
o Sciences) o === ,
5 ' Dr. Sonam Bansal, Assoc, | 12.06.2024 | 12.06.2025 13.06.2025
| Professor {Education) e L (AN) = = |

6 | Dr. Ranjeet‘Singh, Assoc. | 12.06.2024 | 11.06.2025 12.06.2025
| Professor (Physics) £ L) iy .
| 7 ' Dr. Kanupriya, Assoc. 11.06.2024 11.06.2025 | 12.06.2025
|| Professor (law) |(any _ 1

Note : - While discussion on the item, Dr. Shyam Sunder Tyagi, Professor left the



PR

Item No.EC/37/18:  To ratify the action taken by the Vice-Chancellor Q
extending the engagement of following faculty:
RESOLVED to ratify the action taken by the Vice-Chancellor in approving the
extension in term of engagement for following faculty.
SNo. | Name & Designation | Branch / Dept. '__\ Extended term |
i Dr. Sushma Gupta, | Political Science “For Six months w.elf. |
Adjunct Professor. | | 01.06.2025 |

Item No.EC/37/19:  To ratify the action taken by the Vice-Chancellor in
approving the re-allocation of vacant post of Assistant
Professors.
RESOLVED to ratify the action taken by the Vice-Chancellor in approving the
revised allocation of vacant posts of Assistant Professors (annexure- L, Page-42
already circulated) by making re-allocation as under:-

Existing allocation " | Amendment ~ | Revised Allocation
Chemistry- 01 (UR) | Deleted S | Economics- 01 (UR) i
New Programme-01{UR) ' Deleted ' i Hindi- 01 (UR) S

| New Programme- 01 (EWS) | Deleted ) l psychology- 01 (EWS) j

FURTHER RESOLVED, to change the name of discipline “Communication Skills” as
“English with specialization in Communication Skills” -

Item No.EC/37/20: To consider and approve the cases of confirmation of
services of teachers.

RESOLVED .to confirm the services of the following teachers on completion of
probation period of one year satisfactorily and verification.of the testimonials/experience
certificate from concerned issuing authorities, Character antecedents and latest work &
conduct report alongwith recommendations of concerned Chairpersons:

S. | Name & Designation ' DOJ Date  of | Services to be
No. | completion  of confirmed
' probation w.e.f.
_‘period of 01 yr.

1 . Dr. Bhupesh Sharma, Professor | 04.07.24 (FN) 03.0725 | 04.07.25

| (Pharmaceutical Sciences _ e | |
2 Dr. Sanjeev Gupta, Professor | 12.06.24 (AN) | 12.06.25 13.06.25

(Physiotherapy) | B0 ol e o
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'3 [br. Renu,  Asstt, ibr'af’"e“s"s;or"if'ci;07.z4 (AN) | 01.07.25 02.07.25
 (Pharmaceutical Sciences)

. e I R
4 ' Dr.  Suman Rohilla, Asstt. | 04.07.24 (FN) | 03.07.25 04.07.25
| Professor (Pharmaceutical :
L ySdencesy | - J v | |
[ 5 | Dr. Lakhveer, Asstt. Professor | 05.07.24 (FN) ‘ 04.07.25 - 05.07.25
i {Pharmaceutical Sciencesj i | e 1 —_—
| 6 ' Dr. Sachin Lalar, Asstt. Professor ‘ 28.06.24 (AN) | 28.06.25 29.06.25
| _;I IE_.n.Q_Q: & ‘_-_!-E_Ch',}_, —_— | L 1 |
7 |Dr. Shubham Goel, Asstt. J 01.07.24 (FN) |  30.06.25 01.07.25
| Professor (Engg. & Tech.) B e !
| 8 | Dr. Kapil, Asstt. Professor (Engg. | 28.06.24 (AN) ’ 28.06.25 29.06.25
p—Bidech} =~ " , r

|Dr. Divya, Asstt, Professorj 01.07.24 (AN) | 01.07.25 [ 02.07.25
o |(Enga.8Tech) | [ |
[ 10 | Dr. Nishi Gupta, Asstt. Professor " 28.06.24 (AN) 28.06.25 | 29.06.25
| |(Engg. & Tech.) e T
11 'Dr. Neetu Singla, Asstt. | 28.06.24 (AN) 28.06.25 | 29.06.25
| Professor (Engg. & Tech.) | | . .‘
12 Ms. Komal Rani Tehlan, Asstt. | 01.07.24 (FN) 30.06.25 01.07.25
+o—— Professor (Engg. & Tech.) | , .
113 Ms. Jyoti Rani, Asstt. Professor I 01.07.24 (FN) 30.06.25 01.07.25
o |{Engg. & Tech.y | 5=s | ,
14 Dr.  Mona Hooda, Asstt | 28.06.24 (FN) 27.06.25 28.06.25
|| Professor (Chemistry) | e ‘
|15 Dr.  Jyoti, Asstt. Professor | 28.06.24 (AN) 28.06.25 | 29.06.25
L | (Chemistryy ; - .
16 | Dr. Rahul, Asstt. Professor 28.06.24 (AN) | 28.06.25 25.06.25
| (Chemisty) il )0 |
| 17 | Dr. Manju Rani, Asstt. Professor | 28.06.24 (AN) 28.06.25 29.06.25
. | {(Maths) . S : . .
' 18 | Dr. Vipin Gupta, Asstt. Professor | 28.06.24 (AN) | 28.06.25 29.06.25
[ 'Qié@ﬂ%),___ —_— ! - ! I
' 19 |‘ Dr. Anshuka, Asstt. Professorl 28.06.24 (AN) | 28.06.25 29.06.25
| | (Maths) : R !
| 20 | Dr. Naveen Kumar, Asstt. | 28.06.24 (AN) | 28.06.25 29.06.25
- |Professor (Mathsy | ) |
'21 | Dr. Devina Rattan Paul, Asstt. | 28.06.24 (AN) 28.06.25 29.06.25
.| Professor {Bio-Sciences)

122 |Dr. Gazal, Asstt. Professor | 16.11.21 (FN) | 151122 | 16110
| {Engg. & Tech.) |

Note : - While discussion on the item, Dr. Bhupesh Sharma and Dr. Sanjeev Gupta,
Professor left the meeting. i

.W_
ANy
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Item No.EC/37/21:  To ratify the action taken by the Vice-Chancellor as
recommended by the Academic Council - vide
resolutions nos. AC/14/03 (a) to (d), (h) to (i), (o)
to (p), (y) &(bb) and AC/14/24.

RESOLVED to ratify the action taken by the Vice-Chancellor in following

matters as recommended by the Academic Council in its 14" meeting held on
21.07.2025:

AC resolution | Subject W AC decision il
no.
AC/14/03(d) | Approval of fee of the programs running in FORE Academy | Ratified & |
of Management Education (FAME) for the Academic ‘ referred to E.C.
| Session 2024-25. PR, by !
AC/14/03(h) | To start Bachelor of Arts (B.A) in Yoga in place of Diploma Ratified &
in Yoga under the Department of Studies in Arts and | referred to E.C.
Culture and Faculty of Law and Humanities from Academic ‘
 Session 2025-26 i - ol | - {
AC/14/03(1) | To start Master of Arts (M.A) in Clinical Psychology under | Ratified &
the Department of Psychology and Faculty of Social | referred to E.C.
Sciences and Education from the Academic Session 2025- | |
26
AC/14/03(7) = Approval of proformas for application for promotion of the1 Ratified &
teachers and other academic posts under Carrier | referred to E.C.
Advancement Scheme (CAS) and for Annual Self |
| Assessment Report. | g S |
AC/14/03(k) | Closure of the programme(s)-BBA & BCA at Kamarah | Ratified &
Institute of Information Technology, Bhondsi, Gurugram \ referred to E.C.
| w.e.f. Academic Session 2024-25 - —m
AC/14/03(1) | To Disassociate / De-affiliate  Rishikul ~ Sanskrit '| Ratified &
Mahavidyalaya, Gurugram from the University w.e.f | referred to E.C.
| Academic Session 2023-25. - i ey
AC/14/03(0) | To give one time relaxation in the UG Ordinance as a | Ratified &
| special case for the B.Sc. Students. referred to E.C.

AC/14/03(p) | Correction of nomenclature of Bachelor of Technology = Ratified & ‘
{Computer Science & Artificial Intelligence) to Bachelor of referred to E.C. |
Technology, Computer Science and Engineering (Artificial
Intelligence) from the session 2020-21 & 2021-22 | |

AC/14/03(y) | Ordinance, Scheme and syllabi of PG Diploma in Clinical | Ratified & i

Art and B.Sc. Clinical Embryology from the session 2024~ | referred to E.C.
25

|
AC/14/03/bb | Guidelines / Instructions issued by UGC and received from | Ratified & |
HSHEC:- referred to E.C.
| UGC’s guidelines for admission and supernumerary seats \
of International Students in Undergraduate and

Page 14 of 15 /\;{/
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9 ’V e [ Postgradiate™  programmes in"Highe

F*“Educational i

| Institutions jn India, f

{ Implementation of  UGcs Quidelines oy |

3intemati0naiization of higher education framework for{

Fagme -.._..-hﬂig@i..giﬁﬁﬁf!@iﬁfﬁ_ﬁigﬂ?!’gg.‘:@ﬁ?.’i&,_._w‘-_ ——

| AC/14/24 ,’ Constituting various inspection Committee(s) from time to I Ratified ang

1 | time for the inspection of affiliated colleges, | authorized the

li | Vice-Chanceljor
‘ to constityte

j ! inspection

- J | Committee a5

[ | | Per requiremen

; | in future,

‘ i Further referred

| to the executive

S Al ) i, _ | Couni,

Item No.EC/37/22 , To consider and approve the Establishment of

Rehabilitation Psychology (RC1 Approved) in the
Department of Psychologv, Gurugram University.

RESOLVED to approve as recommended by the Academic Council in jtg 14t
Mmeeting held on 21.07.2025

Item No.EC/37/23 : To consider and approve the recommendations of

RESOLVED tg dpprove the revised guidelineg for Certificate Programmes in
Foreign Languages (German, Spanish and Japanese) 2025-26 ag recommended by
the Academic Council in its 14th Meeting held on 21.07.2025. ™

|
Meeting ended With vote of thanks to the Chair, }fé
\No/V X
W
A

Y
REGISTRAA\-%E)M-SECRETARY

\
L 4

Approved
o2

G q) i
VICE-CHANCELLOé )

CHAIRMAN
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Proceedings of the meeting of the Committee notified vide no.
GUG/Estt./2025/ET-537 dated 25.07.2025 for giving recommendatior]s
regarding adoption of AICTE guidelines for engaging Professors of Practice in
the Dept. of Engg. & Tech. and Management, in the office of the Dean
Academic Affairs at 12:00 noon.

The following were present:-

1. The Dean Academic Affairs, GUG ; Convener
2. The Dean, Faculty of Science & Technology, GUG : Member
3. The Dean, Faculty of Life Sciences : Member

The committee ~onsidered the matter and recommended that the AICTE guidelines for
engaging Professors of Practice may be adopted in the Dept. of Engineering &
Technology and Dept. of Management and all the Technical courses to be introduced in
future in which the AICTE regulations are applicable. For the remaining departments,
the UGC quidelines for engaging Professors of Practice may be followed.

(DZan) (Dean)
Facuity of Life Sciences Faculty of Engineering & Technology

o

(Dean Academic Affairs)

Annexuwe-R
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Preface
Dear Colleagues,

It gives me immense pleasure to present the policy document outlining the guidelines for the
appointment of Professors of Practice. As Chairman of the All India Council for Technical
Education (AICTE), I am deeply committed to fostering an inclusive and dynamic academie
environment that celebrates diversity and prometes collaboration between industry and academia.
In-line with this commitment, | am pleased to introduce this comprehensive framework, which
reflects our commitment to excellence in higher education and our dedication to fostering strong,
sustainable academia and industry linkages.

The role of Professor of Practice represents a significant opportunity to bridge the gap between
theoretical knowledge and practical applications. By bringing in seasoned professionals from
various industries, we enrich the academic environment, infusing it with real-world insi ghts and
experiences that prepare our students for the challenges of today's dynamic workforce.

Further, the appointment of Women Professors of Practice represents a significant step towards
gender equality in the higher education and the professional sphere. By actively encouraging the
participation of women from diverse back grounds and industries, we not only enrich the academic
discourse but also provide inspirational role models for our students, encouraging them to pursue
their aspirations with confidence and determination.

These guidelines have been meticulously crafted to promote gender diversity and inclusivity while
also facilitating seamless collaboration between academia and industry. They outline the criteria
for the appointment of Professors of Practice as well as giving importance to Women Pro fessor of
Practice, ensuring that meritocracy remains at the forefront of the selection process. Additionally,
they provide trameworks for industry-academia partnerships, encouraging mutually beneficial
engagements that enrich both parties.

I would like to express my gratitude to all those who contributed to the development of these
guidelines, including members of the academic community, industry experts, and policymakers.
Your collective efforts have been instrumental in shaping this document, which I am confident
will serve as a beacon of guidance for institutions across the nation.

In conclusion, I urge all stakeholders to embrace these guidelines wholeheartedly and to work
collaboratively towards the successful implementation of the Professor of Practice and
‘BHARATT’ initiatives, Together, we can elevate the quality of technical education in India and
empower our students to excel in an ever-evolving global landscape.

Thank you for your dedication and commitment to the advancement of higher education.

Warm regards,

Prot. T.G Sitharam
Chairman, AICTE
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Introduction- Industry and Academia Mobility:

Introduction

The landscape of higher education in India is evolving rapidly in response to
technological advancements, shifts in the job market, and changes in student
expectations. In this dynamic environment, universities and colleges are seeking
innovative ways to bridge the gap between academic theory and practical
application. One significant development in this regard is the increasing
integration of Professors of Practice into academic institutions.

What is a Professor of Practice?

A Professor of Practice is a faculty member who brings extensive professional
experience and expertise to the academic setting. Unlike traditional tenure-track
faculty, whose primary focus is often research and theoretical instruction.
Professors of Practice are typically distinguished professionals who have made
substantial contributions to their fields outside of academia. They are appointed
based on their practical achievements and their ability to provide students with
real-world insights and skills.

Necessity and Benefits

1. Bridging Theory and Practice:

o Professors of Practice play a critical role in aligning academic
curricula with industry needs. Their first-hand knowledge and
practical experience enable them to provide students with a deeper
understanding of how theoretical concepts are applied in real-world
scenarios. This integration helps to produce graduates who are
better prepared for the demands of their chosen professions.

2. Enhancing Employability:

o The job market increasingly values practical skills and experience.
By learning directly from seasoned professionals, students gain
€xposure to current industry practices, trends, and challenges. This
practical orientation enhances their employability and gives them =
competitive edge in the job market.

3. Industry Connections and Networking:

o Professors of Practice often maintain strong connections with
industry, which can be invaluable for students. These connections
can lead to internship opportunities, mentorship, and job
placements. Furthermore, industry-linked faculty can facilitate
partnerships between academia and industry, fostering
collaborative research and development projects.

4. Curriculum Relevance and Innovation:

o The inclusion of Professors of Practice can drive curriculum
innovation. They can introduce new courses and modules that



reflect the latest industry developments and technologies. This
ensures that educational programs remain relevant and up-to-date,
providing students with the skills and knowledge required in
contemporary workplaces.

5. Diverse Perspectives:

o Bringing professionals from various fields into academia enriches
the educational environment by introducing diverse perspectives
and approaches. This diversity fosters a more holistic learning
experience, encouraging students to think critically and creatively.

6. Real-World Problem Solving:

. Professors of Practice often employ a teaching methodology that
emphasizes problem-based learning. By engaging students in reai-
world problem-solving activities, they help develop critical thinking,
teamwork, and practical skills that are essential for professional
success.

Academia-Industry Mobility: Facilitating Knowledge Exchange

The mobility of professionals between academia and industry is increasingly
recognized as a critical component in fostering a dynamic and responsive
educational environment. This bi-directional flow offers numerous benefits:

1. Knowledge Transfer: Professionals moving from industry to academia
bring with them practical insights and up-to-date knowledge of industry
practices, while those transitioning from academia to industry can apply
their research and theoretical expertise to real-world problems.

2. Collaborative Synergies: Such mobility encourages collaborative
research and development projects, leveraging the strengths of both
sectors to address complex challenges and drive innovation.

3. Career Development: For individuals, transitioning between academia
and industry can enhance career prospects by broadening skill sets,
fostering adaptability, and providing diverse experiences.

4. Economic and Social Impact: The interplay between academia and
industry can lead to the development of new technologies, startups, and
business models, contributing to economic growth and societal
advancement.

Conclusion

The incorporation of Professors of Practice and the facilitation of mobility
between academia and industry are essential strategies for modernizing
education and fostering a productive synergy between theoretical and practical
domains. By embracing these approaches, educational institutions can better
prepare students for the complexities of the contemporary workforce, while also
driving innovation and economic development. This symbiotic relationship not
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only benefits individual careers but also enhances the overall societal capacity
for progress and adaptation in an ever-changing world.

Committee Members:

1.

2.

3.
4.

5

Prof G D Yadav, National Science Chair (GOI) & Emeritus Professor of
Eminence, Former VC, ICT, Mumbai - Chairman

Prof Prem Kumar Kalra, Former Director / Vice Chancellor, DEI, Agra -
Member

Prof. Karm Veer Arya, IIITM, Gwalior - Member

Ms. Reena Ahuja, Partner & Director, SmartHead Strategy Solutions Pvt
Ltd

Prof. Runa Sarkar, Economics Groups, IIM Calcutta

AICTE Officers/Officials:

2N =

Dr. Mamta R. Agarwal, Advisor-1, P&AP Bureau

Dr. Dinesh Singh, Director, P&AP Bureau

Sh. M.G. Vamsi Krishna, Deputy Director, P&AP Bureau
Sh. Rakesh Kumar Pandit, YP, P&AP Bureau
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Guidelines for Engaging Professor of Practice and Mobility of faculty
members and technical experts between industry / research Institutions
and AICTE approved institutions:

1. Engaging Professor of Practice

In the dynamic landscape of higher education, the pursuit of excellence remains
a steadfast goal for academic institutions worldwide. To achieve this,
Institutions / universities are continuously exploring innovative strategies to
bridge the gap between theory and practice, preparing students to thrive in real-
world scenarios. One such strategy gaining prominence is the integration of
Professors of Practice into the academic fabric as the change makers.

Professors of Practice (PoP) bring a wealth of practical experience going beyond
theory, industry insights, and professional networks into the classroom,
enriching the learning experience and fostering a culture of applied knowledge
and innovation. Unlike traditional faculty members who predominantly focus on
teaching textbook material and also research in PG programmes, Professors of
Practice actively engage in professional endeavours while concurrently teaching
within the institution. Their dual roles offer students invaluable opportunities to
glean first-hand knowledge, cultivate essential skills, improve their hands on
experience and forge meaningful connections with industry leaders.

Recognizing the transformative potential of Professors of Practice, academic
institutions are increasingly seeking guidance on how to effectively integrate,
support, and leverage their expertise. The adjunct appointments are one way of
achieving the object but it also has its short comings. This set of guidelines
serves as a comprehensive framework to assist Institutions / Universities in
harnessing the full potential of Professors of Practice, optimizing their
contributions to the academic community, and maximizing the impact on
student learning outcomes.

Through careful consideration of recruitment strategies, contractual
arrangements, professional development initiatives, and collaborative
opportunities, institutions can establish a conducive environment where
Professors of Practice thrive and students benefit from their real-world wisdom.
By embracing these guidelines, academic institutions can strengthen their
commitment to academic excellence, innovation, and holistic student
development in the ever-evolving landscape of higher education.

PoP should also encourage institutes to recruit well-endowed individuals without
being technically right and match number for number for faculty cadre to
misdirect the authorities.



Table’ A’

Eesignation

UG/PG/PGDM courses

Professor of Practice (PoP)
Associate / Asst. PoP

Diploma courses

Associate / Asst. PoP

Eligibility for
Degree
Courses

Professor of Practice
(PoP)

Associate PoP

Assistant PoP :

Ph.D with relevant
10 year of experience

in large
conglomerate**

Or

Masters with
relevant working
experience of 15 year
in large
conglomerate*

Or

B.Tech with relevant
working experience
of seventeen (17) year
of experience in large
conglomerate*

Or

Ph.D / Masters /
B.Tech with
minimum five (5)
patents and 5 years
of experience in the
start-up

Ph.D is desirable for
guiding researchers
at Ph.D level but not
mandatory for
teaching

Ph.D with relevant 5

.year of experience in

large conglomerate*

Or

Masters with
relevant working
experience of 10 year
in large
conglomerate*

Or

B.Tech with relevant
working experience
of Twelve (12) year of
experience in large
conglomerate*

Or

Ph.D / Masters /
B.Tech with
minimum five (5)
patents and three (3)
year of experience
in the start-up

Ph.D is desirable for
guiding researchers
at Ph.D level but not
mandatory
teaching

for

Masters “with |
relevant working |
experience of 5
year in large
conglomerate* [

Or |
|
B.Tech with |
relevant working ‘ .
experience of ‘ |
Seven (07) year ‘

és)

of experience in |
large !
conglomerate*

Or JI

Ph.D / Masters / II
B.Tech with |
minimum three |
(3) patents and
three (3) year of‘
experience in

the start-up

Ph.D is desirable |
for guiding
researchers  at |
Ph.D level but |
not mandatory 1
for teaching ;
|'




Eligibility
for
Diploma
Courses

.

Associate / Assistant Professor of Practice 1
Masters with relevant working experience of 5 year in large
conglomerate®

Or

B.Tech with relevant working experience of Seven (07) year of
experience in large conglomerate*

Or

Masters / B.Tech with minimum three (3) patents and three (3)
year of experience in the start-up

| %
sanctioned
Strength

of

In all Technical Programmes, Institutions may avail the services
of Professor of Practice (with rich Industry experience)’ for
teaching the students against the faculty strength.

Note:

|

1. Maximum percentage of faculty members engaged as
Professor of Practice within the required Faculty strength
(cadre ratio) in Engineering and Technology is 2C%,
wherein 5% is exclusively reserved for Women Professor of
Practice/Associate /Assistant PoP (regular basis).

2. For other programme, prevailing norms will be applicable.

Tenure

The engagement may be assessed after one year by the Institute.
At the end of the initial engagement or subsequent extension, the
Institute will make an assessment and take the decision about
extension. The Institute will devise its own assessment procedure
for extension based on the contribution and requirement of the
experts engaged as Professors of Practice.

Activities

1. Design, development and offering of new practice-oriented
COUrses;

2. Developing new experiments in cutting edge areas and
making use of technology including simulations.

3. Advise /Guide students in their projects linking them with
appropriate external stakeholders;

4. Promoting critical thinking with open end solutions and not
rote learning.

5. Engage in department building activities including creation
of new programmes and Centres of excellence /[
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Technological parks / Incubation Centres and enhancement |
of scope and activities of the department;

6. Develop Continuing Education Programmes, undertake '
outreach activities and conduct extension programmes;

7. Encourage students in innovation and entrepreneurship
| projects, Product development and provide necessary
| mentorship for these activities; and Contribute to enhanced
industry academia collaborations. |

8. Involving in Workshop Practice |

9. Thesis / Project mentoring the students |'

10. IP creation, filing and protection |

’ 11. Participating in Technology Transfer Office and Technology |
Licensing Office.

12. Industry Institute interaction, placement activities,;
sabbaticals and internships, MoU’s, Inter Institute |

| collaboration. ;
|| ~ The |1, Teaching and research  Organizations of State / Central |
| organization/ government Institutions / Universities

| Industries / | 2. Central and State Public Sector Undertakings (PSUs) !
| Bodies from | 3. National and International Industry associations like FICCT, |
where |, CII, etc
’ professors of | 4. Reputed Industries & NGO’s
| practice / S. International Organizations like UN O, World Bank etc
| Resource 6. Civil servants (IAS/ IPS/ Officials from Central and Provinciai
’ person / Services), and Professionals and
Lecture of 7. Officials from professional Councils

Practice may | 8. NRIs working with reputed overseas academic, research and
| be engaged industrial Organizations or having a demonstrated interest in f
| are eligible Indian issues. ;

9. Armed Forces personnel.

| Note: |
| Emglomerate* i 0. Person of eminence in the chosen domain not covered above. !

| Persons from the |
fields as defined
in the adjacent r

| column]| |
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2 Empowering Women in Academia;: Promoting Diversity through Professors

of Practice

Government / AICTE strives to have work force which reflects gender balance
and encourages women candidates to be employed. Encouraging women
employees to work as Professors of Practice is a positive step towards promoting
diversity and inclusivity in academia. This aligns well with the lateral entry
Women Scientists in DST scheme. Professors of Practice often bring valuable
real-world experience and practical knowledge to their teaching roles, which can
enrich the learning experience for students. By actively supporting and
promoting women in these positions, universities and academic institutions can
help address gender disparities in higher education and empower women to
excel in their chosen fields. Additionally, having more women Professors of
Practice can serve as role models for aspiring female academics, inspiring them
to pursue careers in academia and contributing to a more balanced
representation of genders in higher education.

Rationale behind the Policy:

The problems faced by the Women in the carrier advancement are several, but
significantly, most often the "break in their careers" arises out of motherhood
and family responsibilities. The option for revival of their profession is presently
unavailable due to restrictions in age and qualification and no system at present
addresses these issues. Under this scheme, women Professor of Practice will ke
encouraged to pursue academic carrier as well as research in the Institutions.

Objectives

Enhance Diversity: Increase the representation of women in academic
leadership and teaching roles.

Industry Integration: Infuse practical industry insights and experience into
academic programs.

Role Models: Provide students, particularly female students, with strong role
models in their fields of study.

Professional Development: Support the professional development of women
transitioning from industry to academia.

Collaborative Opportunities: Foster collaborations between academic
institutions and industry.

Eligibility Criteria : As defined in the previous part in the Table ‘A’
Roles and responsibilities: As defined in the previous part in the Table ‘A’
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3. Academia-Industry Mobility: Facilitating Knowledge Exchange
[Mobility of faculty members and technical experts between industry/research
institutions and AICTE approved institutions]

INDUSTRY LEAVE:

The faculty members of the AICTE approved institutions can also avail leave for
a duration up to six months on one term. In fact, summer vacations of 2-3
months can also be used for Industrial exposure.

The faculty members of the AICTE approved institutions interact with industries
and research institutions in various ways for mutual benefit. It is desirable to
create mechanisms to enhance this interaction. One such mechanism is to visit
industries for a short duration, especially during the vacation (i.e., non-teaching)
period. Such short visits have several advantages to faculty, Institute as well as
the industry.

EXPECTED OUTCOME:

Mutual exchange of ideas and knowledge. Seeding of new projects and fostering
of long-term interactions and R&D collaboration. Exposure of faculty to real-life
data and problems. Exposure of faculty to engineering / design / management
practices in the industry. Generation of opportunities for internship, placement,
and fellowships for students, support for student technical projects, etc.

* Knowledge Exchange: Facilitating the movement of faculty members and
technical experts between academia and industry/research institutions
allows for the exchange of knowledge, skills, and best practices.
Academics can bring the latest research findings, teaching methodologies,
and industry trends to educational institutions, while industry experts
can share practical insights, real-world challenges, and technological
advancements with academia.

e Curriculum Relevance: Industry professionals bring first-hand knowledge
of current industry needs, emerging technologies, and market trends.
Their involvement in curriculum development ensures that educationai
programs remain relevant, up-to-date, and aligned with industry
standards, thereby enhancing the employability of graduates.

* Enhanced Teaching Quality: Faculty members who have gained industry
experience can offer students a unique perspective by integrating real-
world examples, case studies, and practical applications into their
teaching. This hands-on approach enhances the quality and effectiveness
of education, making it more engaging and applicable to students' future
careers.



« Pedagogy: Developing knowledge and skill set with educational sector
context.

« Research Collaboration: Collaboration between academia and
industry/research institutions fosters joint research projects, technology
transfer, and innovation. Faculty members who collaborate with industry
experts can access resources, funding, and facilities that support their
research endeavours, leading to advancements in science, technology, and
engineering.

o Professional Development: Mobility programs provide faculty members
with opportunities for professional development, skill enhancement, and
career advancement. Experiencing different work environments,
challenges, and perspectives can broaden their expertise, enrich their
teaching methods, and enhance their research capabilities.

o Industry-Academia Partnerships: By fostering closer ties between
academia and industry, mobility programs promote mutually beneficial
partnerships. Industry partners may offer internships, co-op programs,
guest lectures, and industry-sponsored projects, providing students witi
valuable hands-on experience and industry exposure.

« Policy Implications: AICTE and other regulatory bodies can play a vital roie
in facilitating and incentivizing mobility programs. This may include
developing policies, guidelines, and funding mechanisms to support
faculty exchange, sabbatical leaves, industry attachments, and
collaborative research initiatives.

e Continuous Feedback Loop: Establishing mechanisms for ongoing
communication and feedback between academia and industry ensures
that educational programs remain responsive to evolving industry needs
and technological advancements. Regular interaction between faculty
members, industry experts, and students helps identify emerging trends,
skill gaps, and opportunities for improvement.

IMPLEMENTATION:

INDUSTRY LEAVE DETAILS: Faculty will be full-time visiting personnel in the
industry during this period. Duration can be up to two years. Location can ke
either within or outside India. Faculty will be allowed to take up such assignment
as ‘on-duty’ with no leave deduction.

FINANCIAL DETAILS: Travel and other incidental expenses are to be borne by
the Industry or the faculty. Remuneration will be as mutually agreed upon
between faculty member and industry.



OPERATIONAL DETAILS: Any assignment / Consultancy during the industrial
engagement of a faculty member must be through the Institution. One-third of
the Remuneration earned for such individual consultancy / assignment will be
shared with the Institute. The Institute will raise the invoice under its GST
number.

CADRE: The Professor of Practice will be counted in the Student to Faculty
ratio. This will also lead to improving the student to faculty ratio. Also the faculty
doing both teaching and research should be counted separately for UG and PG
programmes.
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ANNEXURE- C

From

Additional Chief Secretary to Gout, Haryana
Higher Education department, Chandigarh
To

The Vice-Chancellors,
All State Universities including Technical Universities
(Under the ambit of Higher Education Department, Haryana)

Memo No, 18/155-2019 UNP (1)
Dated: Panchkula, the [&- OY9- 04 S

Subject: Clarifications/SOPs regarding reservation of posts In direct recruitment and
verification of reservation roster of teaching faculty in State Universities

}am directed to invite your attention to the instructions issued by the Government
on the subject cited above vide letter no. 18/155-2019 UNP (1) dated 22-01-2020, 16-11-
2023, 22-12-2023, 10-01-2024, 02-02-2024, 12-03-2024, 04-04-2024 and to state that it has
come to the notice of the Government that clarity is needed regarding interpretation of
these instructions while assessing backlog of reserved vacancies as well as in maintenance
of roster register, Accordingly, these Standard Operating Procedures {SOPs)/clarifications
are being issued to maintain uniformity in maintenance of roster register and further
determining the roster for filling the posts in direct recruitment of teaching facuity. In this
regard, the following mechanism shall be adopted by all the State Universities under the
ambit of Higher Education Department, Haryana:

1. Reservation of posts in direct recruitment in teaching cadres, the university shatl be
one unit as per instructions issued earlier by the State Government in this regard
vide letter no. 18/155-2019 UNP {1) dated 22-01-2020. The university shall strictly
follow reservation policy as per 100 points of roster as per instructions of the State
Government issued vide letter no. 22/10/2023-I1GS it dated 15-07-2014 and further
instructions issued by the State Government from time to time In this regard,

2. Separate roster shall be prepared for each cadre of teaching posts i.e. Assistant
Professor, Associate Professor and Professor irrespective of the subject.

3. While preparing Roster Register of the university w.e.f. 22-01-2020 as one unit
instead of subject, all the subject-wise roster registers will be clubbed into one
roster register and faculty working as on 22-01-2020 and joined afterwards through
direct recruitment shall be entered in the 100 points roster register in order of their
date of joining in the prescribed format of roster register. After completion of 100
points roster (Block | & H), roster shall restart from 1 onwards for the next cycle. in
the roster register, only those names of faculty shall be entered who actually joined
the duty after appointment through direct recruitment in the cadre.

4. Before recruitment of new posts, the university shall get verified the reservation
roster register from the SEWA department or officers nominated by SEWA
department from time to time for this purpose.

5. In case, any vacant sanctioned posts are not be filled by any university, then only
those posts are to be considered for determining reserved category as per roster
which are being filled at that time, Those vacancies will not be considered while
determining the roster points which are not being filled at that point of time.

6. Roster point of posts of teaching cadre to be filled up shall be determined in
chorological order from date of arising of the vacancy, Vacancy may arise due to

g(‘/ superannuation, resignation, termination, remaoval or sanction of new posts etc. in



these cases, date of vacancy means date of superannuation, resignation,

termination, removal or date of sanction of new posts.

For example, there are two posts of Assistant Professors are vacant in any
university - one each in the subject of English and Commerce. And post of Assistant
Professor of English is vacant w.ef. 31st January and Assistant Professor of
Commerce is vacant w.e.f. 31st May of any calendar year. Then, the next roster point
shall be considered for the post of Assistant Professor of English and fater on the
roster point will be considered for the post of Assistant Professor of Commerce. In
case, two or more posts of different subjects become vacant on the same day, these
posts shall be arranged alphabeticafly in dictionary order. For example, the above
two posts are vacant w.ef. 31st January, the roster point to post of Assistant
Professor of Commerce shall be considered first as per aiphabetical order in English

dictionary.

Further, in case, two or more than two pests in any subject (s) are to be filled,
then roster points wili be determined alphabetically considering only one post of
that subject (s} at a time in the first round. it means that only one post in any subject
(s} will be considered for roster point alphabetically in first round of alphabet series.
After completion of first round, roster points will be considered again alphabetically
in the next round (s} repeatedly. The purpose of considering one post at a time in
each round, is to ensure representation of maximum reserved categories in every

subject.

~!

To avoid recruitment from same reserved category in any subject, while determining

roster of vacant posts of Assistant Professors to be filled, alphabetical order shali
start from 'A", from 'B' for Associate Professors and from 'C' for Professor cadre.

8. In case of backlog of reserved vacancies, first of all, vacant posts shall be filled from
that reserved category. If there is backlog of more than cne category, the vacancy
shall be filled from the category of old backiog first. Further, in case, the
department/subject-wise backlog raised prior to 22-01-2020 exists, then it will alse
be considered as per the said roster and shall not be ignored at any cost.

For example, there is a backlog of total 04 posts; 02 posts of 5C category, 01
post of BC-A and 01 post of BC-B category and backlog of post of BC-A is the oldest,
then backlog arised for SC category, BC-B and again for SC category. Suppose, the
university is to fill up 06 posts of Assistant Professor in the subjects of Geography-01,
English-01, Commerce-02, Chemistry-01 and Computer Scienece-01. Among these 6
posts, 04 posts are newly sanctioned on 25th June 2025 and 02 posts are vacant due
to superannuation (Assistant Professor of English superannuated on 31st January
2024 and Assistant Professor of Commerce on 31st May 2024). in this case, 06 posts

including backlog of 04 posts shall be filled as follows:

| category Remarks Subject Remarks {Date of Vacancy) |
| BC-A English 31st Jan 2024 '
SC Serial-wise | Commerce 31st May 2024
| BC-B | Backlog Chemistry
sC Commerce 25th June 2025
Next category as per roster Computer Science | {Alphabetically as arised on
Next{ category as per roster Geography same date)

It means that reserved category shail be determined in the serial order as per
creation of backlog if any and then as per roster of 1-100 points. Similarly, subject of
(\f/ post shall be determined in serial order as per date of vacancy arised. It is again

2




clarified that in case more than one vacancy is arised on any date, the order of
subject shall be determined alphabetically in English dictionary order. After getting
permission to fill up the posts of teaching faculty, if any university decides not to fill
up some posts for the time being due to any reason and plans to fill up some posts in
the next advertisement, the university shall convey the Government the reasons for
not filling up these posts. These remaining posts can only be filled up after the frash
permission from the Government and there should be minimum one year gap from
the previous advertisement, M"

e
Joint Director- UNP
Jor Additional Chief Secretary to Gowt, Haryana
Higher Education Department, Chandigarh

Endst. No. Even Dated, Panchkula, the {§-09. 2035
A copy of the above is forwarded to the following for information and necessary action:-

1. PS/ACSHE for information of W/ACSHE, please
2. PS/DGHE for information of W/DGHE, please.
3. PS/DGTE for information of W/DGTE, please.

Foint Director- UNP
Jor Additional Chief Secretary to Govt. Haryana

Higher Education Department, Chandigarh
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ANNEXURE- D

a A GURUGRAM UNIVERSITY, GURUGRAM
o ': (A State Govt. University established under Haryana Act 17 of 2017)
’I / Sector-51, Gurugram (Haryana)-122003 Ph: 01 24-2788001-05, Fax: 0124-2788010
m website: www.gurugramniversity.ac.in e-mail: registrari@gurugramuniversity ac.in

Minutes of meeting of the Interview Committee constituted vide notification no.
GUG/Estt/20258/780 dt. 18.11.2025 for selection of candidate for the post of System Analyst
and Network Engineer notifed vide Walk-in-Interview notice dt. 07.11.2025, held on
70.11.2025 at 11:00 AM in the Board Room of the University

Following were present:-

1. Dr. Sanjay Arora, Registrar, GUG : Chairman
2. Prof. S.S. Tyagi, Dean, Faculty of Sci. & Tech. : Member
3. Dr. Rakesh Garg, Director, UCDAC : Member
4. Dr. Mukesh Kumar, Associate Professor, Engg &Tech. : Member

The Committee interact with following applicants who appreard in the Walk-in-
Interview, for assessing the domain knowledge & their professional skills and on the basis of

their performance, the committee recommended as under: -

'S.No. | Name of candidate | Selected to the post of
|. | |

|1 | Muralini Dilip Shetye | Network Engineer

!

2 Ami Thakkar ] System Analyst
|_ -

The meeting ended with vote of thanks to the chair.

%w“\‘f \"Bﬁv/ﬁ“,ﬁ’f
(Muggfﬁ&v‘*%{.umar) ( Rakesh*Garg )
o k

kS




4 GURUGRAM UNIVERSITY, GURUGRAM

- | (A State Govt. University established under Haryane Act 17 0f 2017)
= Sector-51, Gurugram (Haryana)—'l22003 Ph: 0124-2788001-05, Fax: 0124-2788010
f"ﬂ website: www. gy;ygra:nni\g_q;_ém_a_q.jg e-mail; regislrar@gurugramw;iygg;vj_tz. ac.in

Document Verification Report for the post of System Analyst and Network Engineer.

The original documents of the following candidates who appeared for interview for the post
of System Analyst and Network Engineer held on 20.11 2025, have been checked and report

is as under:~

S.No. | Name of | Applied for the : Eligible/Not- | Remarks ]
| candidate post of | eligible _ g e T
1 | Pratham System Analyst | Not eligible Not fufils the required ]
| ; g | __ | experience. |.-
2 | Pratham | Network | Not eligible | Not fulfils the required |
! | Engineer 'i | experience. '.
i | | (having exp. 10months 13 |
, | |daysy |
3 | Muralini Dilip | System Analyst | Not Eligible Not fulfils the required
Shetye ' experience. \
| (having exp. 01yr 06 |
_ { | | months}
4 Muralini Dilip | Network | Eligible I Fulfils the required
Shetye | Engineer | elgibility qualification &
_ '. '. | experience. |
5 | Ami Thakkar System Analyst | Eligible | Fulfils the required '
| | elgibility qualification & |
| _ | | experience _ |_
6 | AmiThakkar | Network ' Eligible | Pulfils the required |
| Engineer | elgibility qualification & |
| experience

Recommended for consideration of candidature of elgibile candidates for the post applied for,

by the Interview Committee.

\Losotl N

Asstt. H-;g_isti*i{r (Estt) Deputy Registrar (Estt)

’
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_ GURUGRAM UNIVERSITY, GURUGRAM
e i". & a (4 State Govt. University established under Haryana Act 17 of 2017)
° | Sector-51, Gurugram (Haryana)-122003 Ph: 0124-2788001-05, Fax: 0124-2788010
::-: = "‘:Q web: www.gurugramuniversit.ac.in e-mail: reaistrar@gurugiamuniversity.ac.in
Ref. No.GU/ Date:

R 2%

Minutes of Meetine

Meeting Title:
Discussion with Registrar and Technical Committee on Network-Related Works in University
Campus [Sector-51, Sector-87]

Date: 27/08/2025
Time: 03:00 P.M.
Venue: Registrar Office

Attendees:
1. Dr. Sanjay Arora, Registrar
2. Dr. Rakesh Garg, In-Charge, UCDAC
3. Dr. Vijay Lamba, Associate Professor, Department of Engineering & Technology
4, Dr. Vandana Handa, DR (P&S)

L

. M. Jitender Khurans, SDO
Agenda:
» Review of existing nefwork infrastructure.

» Discussion on Networking Tender for Admin Block of new campus at Sector-87,
Gurugram,

o Recruitment of System Analyst, Network Administrator and Network Assistant,

B P - e et ottt s

Discussion Points:
1. Opening Remarks:

The Registrar welcomed all members and emphasized the importance of a robust and
secure campus-wide network to support academic, administrative, and research
functions.

2. Points Discussed:

a. The Technical Committee presented a detailed overview of the current
infrastructure, highlighting issues such as low bandwidth, inconsistent coverage, and
outdated hardware. :



GURUGRAM UNIVERSITY, GURUGRAM
(4 State Govt. University established under Haryana Act 17 of 2017)

Sector-51, Gurugram (Haryana)-122003 Ph: 0124-2788001-05, Fax: 0124-2788010

web: www.gurugramuniversliy.ac.in e-mall: reglstrar@gurugramuniversity.ac.in

b. The networking tendor for admin block in new campus at Sector-87, Gurugram float

by Engineering department have multiple discrepancies in terms of requirement and
specifications provided in the tender. The members requested for the cancellation of
earlier tender for which last date is 28/08/2025, so that a new detailed and feasible
tender can be prepared for the same.

¢ & ecruitment of System Analyst, Network Administrator and Network Assistant

A

under UCDAC was also discussed.

Action Items:
\Task_ & Ps‘si‘éneﬁ"n{ _ " |Deadline
— “Rakesh Garg, In-Charge, UCDAC [In- | ¥
Draft detailed Networking Tender Consultation with UCDAC team and
\ . . e echnical team Censtituted] {12/09/2025]
with all technical specifications
|
|
iﬁarlier Tender Cancellation Mr. Manjeet lmmediﬁ
ﬁ)ﬁffn-g_éffé?lﬁé; e &HN_MWIIAH tenders except civil and electrical work -
'Recruitment of System Analyst, 1
Network Administrator and
Network Assistant. |
||"" e l! L __J-
Closing Remarks:

The Registrar appreciated the proactive approach of the Technical Committee and emphasized
timely execution.

A A A T AN ——————

Meeting Ended at: 3:45P.M.

o E——— e i - — e o —————————————— - U



sAssistant
m.

No. |
i Job Title Eligibility / Qualification
f
i ,
IS | I L
¥ |
i System Analyst _
-
i M.Se / MCA / M:Sc (CS/IT) / BE, B.Tech (CSE/CS/T)
_“ Networking Or
t ) dminisirator |3 years Diploma in (CSE/CS/IT)
i yDesirablé :"Any certificate or diploma course in
ol itHardware and software (3 months/6 months/ 1 year)
1
|
{Networking m
|
M
!

Requirement of Technical Staif Details

=]

Remuneration | Notes / O:::.m_
(Estimate) Terms |







ANNEXURE- E

The Gurugram University, Gurugram

(Established by the State Legislature Act 17/2017)
Sector-51, Gurugram -122003 (Haryana)
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Minutes of 6™ meeting of the Departmental Promotion Committee held
on 15/10/2025 at 10.30AM in Board Room of the University.



©

Proceedings of the meeting of the Departmental Promotional Committee held on 15.10.2025 at
10.30 AM in the Board Room, Gurngram University to consider the cases of promotion of non-
teaching employees.

Following members were present:-

I. Dr. Sanjay Arora, Registrar, GUG :Chairman
2. Dr. Shafali Nagpal, Director, I/C UGC-MMTTC, :member
BPS Mahila Vishwavidyalaya, Khanpur Kalan.
3. Prof.(Dr.) Y.P. Verma, Registrar, P.U., Chandigarh :Member (attended online)
4. Dr. Archana, Dixit, Chairperson, Mathematics :Member
5. Dr. Annaputna Sharma, Chairperson, Political Science :Member
6. Dr. Parmod Kumar, Assoc. Prof. , Physics,GUG : Member (SC nominee)
7. Sh. Manjeet Sharma, Executive Engineer, GUG : Member
8. Dr. Naveen Goyal, Deputy Registrar (Estt), GUG :Member

The Committee considered the following cases of promotion of non-teachings and resolved as under:-

ftem No.01: To Consider the case of promotion of Ms. Deepali Chaudhary from the post of
Junior Engineer in FPL-6 to $.D.0 (Civil) in FPL-9.

Resolution :

Considered the case of Ms. Deepali Chaudhary, J.E.(Civil) for her promotion to the post of
S.D.O.{FPL-9) and after assessing her service record viz. entries in Service Book, Experience, ACRs
since her joining, latest work & conduct reports, recommendations of her branch head for her promotion
found her eligible for promotion to the post of $.D.0.(Civil) in FPL-9.

But as there is only 01post vacant out of which ¥ post is under promotion quota and remaining
1% post is under direct recruitment, the committee resolved to recommend that fraction of 0.5 may be
rounded off to next whole digit i.c. 01 in the interest of the existing incumbent as per past practice (as
approved by the Executive Council vide resolution no.EC/35/05 in its meeting held on 10.12.2024)
and she may be promoted as S.D.0 (Civil) against said vacant 01 post .

Item No.02 To Consider the case of promotion of Ms. Geeta Bhardwaj of UR category
and M., Neeraj of SC category, Clerk-cum-DEOs to the post of Assistant in
FPL-6.

Resolution:

Considered the cases of Ms. Geeta Bhardwaj of UR category and Mr. Neeraj of SC category
Clerk-cum-DEO for promotion to the post Assistant and after assessing their service record viz. entries
in Service Book, Experience, ACRs since her joining, latest work & conduct reports, Seniority list,
recommendations of concerned branch heads for their promotions & reservation status, found them
eligible for promotion to the post of Assistant in F PL-§ in UR category.
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Therefore, the Committee resolved to recommend that;

1. Ms. Geeta Bhardwaj, Clerk-cum-DEQ may be promoted to the post of Assistant in
. FPL-6 under UR category.

- 2. Mr. Neeraj, Clerk who belongs to SC category may also be promoted to the post of Assistant

. in FP1.-6 against the reserved post of SC category which is laying vacant at RP-18.

Item No. 3: To consider the cases of counting of past service rendered on deputation basis in

two different spells with a break periods of 03 months to 8.5 months, towards the
required experience of 05 Yrs for the promotion to the post of Superintendent w.r.t.
Sh. Sanjiv Chugh and Sh. Rajiv Raman.

The Departmental Promotion Committee meeting unanimously resolved to defer the item.

2 Q a»% \ A% Kot

1y
{Naveen Goyal) (Mayj hg a) (Parmod K ar (Annapurna Sharma)
$sp
\ S { N
:'é‘ ’&G LU( 2.8 { Q\ *jg'?)’/
(Archana Dixit) (Y.P. Verma) (Spafali\Nagpal) (Sa 'g;.af/ Arora)

Attended orline
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The Gurugram University, Gurugram

(Established by the State Legislature Act 17/2017)
Sector-31, Gurugram -122003 (Haryana)

Minutes of meeting of Establishment Committee held
on 15.10.2025 at 2.30 PM in Board Room of the

University.
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>
Proceedings of the meeting of the Establishment Committee held on 15.10.2025 at 2.30 PM ix{ )
the Board Room, Gurugram University, Gurugram to consider the recommendations of the
DPC in its meeting held on 15.10.25 at 10.30 AM for promotion of non-teaching employees.

Following were present:-

1. Prof.(Dr.) Sanjay Kaushik, Vice-Chancellor, GUG :Chairman

2. Prof.(Dr,) Neera Verma, Dean Academic Affairs :Member

3. Prof.(Dr.) Bhupesh Sharma, Dept. of Pharmacy, :Member (EC member)
4. Dr. Vikram Nayyar, FDO, P.U, Chandigarh :Member

5. Dr. Sanjay Arora, Registrar :Member-Secretary

The Establishment Committee considered the recommendations of the Departmental Promotion
Committee given in its meeting held on 15.10.2025 on the following items and resolved as under:-

Item No.01: To Consider the recommendations of the Departmental Promotion Committee
in the case of promotion of Ms. Deepali Chaudhary from the post of Junior
Engineer in ¥P1L-6 to S.D.O (Civil) in FPL-9,

The DPC in its meeting held on 15.10.2025 (at 10.30 AM) considered the case of Ms.
Deepali Chaudhary, J.E.(Civil) for her promotion to the post of S.D.0O.(FPL-9) and after assessing
her service record viz. entries in Service Book, Experience, ACRs since her joining, latest work &
conduct reports, recommendations of her branch head for her promotion found her eligible for
promotion to the post of 8.D.0.(Civil) in FPL-9.

As there is only 01post vacant out of which % post is under promotion quota and remaining
“2 post is under direct recruitment, the committee resolved to recommend that fraction of 0.5 may
be ronnded off to next whole digit i.e. 01 in the interest of the existing incumbent as per past practice
(as approved by the Executive Council vide resolution no.EC/35/05 in its meeting held on
10.12.2024) and she may be promoted as S.D.0 (Civil) against said vacant 01 post.

Resolution : Resolved to approve the recommendations of DPC and further recommended
to competent authority for consideration.

Item No.02 To Consider the recommendations of Departmental Promotion Committee case of
promotion of Ms. Geeta Bhardwai of UR category and Mr. Neeraj Kumar of SC
category, Clerk-cum-DEOs to the post of Assistant in FPL-6.

The DPC in its meeting held on 15.10.2025 (at 10.30 AM) considered the cases of Ms. Geeta
Bhardwaj of UR category and Mr. Neeraj Kumar of SC category Clerk-cum-DEO for promotion to
the post Assistant and after assessing their service record viz. entries in Service Book, Experience,
ACRs since her joining, latest work & conduct reports, Seniority list, recommendations of
concerned branch heads for their promotions & reservation status, found them eligible for
promotion to the post of Assistant in FPL-6 in UR category.

The DPC resolved to recommend that;

1. Ms. Geeta Bhardwaj, Clerk-cum-DEO may be promoted to the post of Assistant in
FPL-6 under UR category.

é J‘}Pzrg’/f \'\__\[ : k‘/



2. Mr. Neeraj Kumar, Clerk who belongs to SC category may also be promoted to the post

of Assistant in FPL-6 against the reserved post of SC category which is laying vacant at
RP-18.

Resolution : Resolved to approve the recommendations of DPC and further recommended
to competent authority for consideration.

Meeting ended with vote of thanks to the Chair.

B (SanM (Vikram Nayyar)

: (Bhupesh' Sharma)
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(Neera Verma) (Sanjay Kaushik)
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ANNEXURE- F

Proceedings of the Meeting of the committee constituted by the Vice-Chancellor
regarding review and revision of the current ‘Earn while Learn’ Scheme for the

students of UTDs, held on 28% July 2025 in the Office of the Dean Academic
Aftairs.

The following members were presents in the meeting:

1. Prof. NeeraVerma, Dean Academic Affairs Convener

2. Prof. Amarjeet Kaur, Dean Students’ Welfare o Member

3. Prof. Shyam Sunder Tyagi, Dean E&T Member

4. Dr. Aman Vashisth, Training & Placement Officer Member

5. Mr. Lalit Kumar, Finance Officer, Gurugram University Member
Minutes of the Meeting:

i The Commitiee deliberated in details on the ‘Student Centric Skill Based
Incentive Scheme' Implemented at MD University, Rohtak and resolved to adopt
the same in a simplified version, to encourage and promote skill development of
students for better future employability in their requisite domains, and to provide
avenues for effective participation in corporate life of the University.

2. A Budgetary provision of a minimum of Rs. 20,00,000/- be made out of the Dean
Students’ Welfare Fund in every year for providing the financial aid to the
students shortlisted/recommended under ‘Earn while Learn: Students Cenfric
Incentive Scheme (SCIS)'.

3. A selection Committee comprising the following, be constituted to finally select
the student(s) from the list of recommended students received from the faculty:

i.  Dean Students’ Welfare (Chalrperson)
il.  Dean of the Concerned Faculty (Member)
fii. Director Youth Welfare (Member)

3. Selection criteria for selecting / short listing the students shall bg as under:
a) Competency ir);the Relevant Skill - 50 Marks
b) Academic Score — 25 Marks
c) Aptitude to Learn & Work: 25 Marks

| 9 44 ! A
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4. Detail of possible -opportunities/avenues to work ‘at various departments/branches
was discussed and resclved as per the draft policy attached. All other relevant points
pertaining to the scheme were also disg_wsed in detall and were finalised as per the
attacheg draft. '

5. Proforma to apply under | the scheme was discussed and finalised as per Annexure |.
6. Proforma to seek aftendance and performance report was also discussed and
finalised as per Annexure Il.

8. Proforma to be used by the selection Committee comprising the parameters
mentioned in the point number three above was also discussed and finalised as per
Annexure i1,

7. Further, the Proforma for reimbursement of eaming under the scheme was finalised
as per Annexure IV.

Meeting ended with a vote of thanks to the chair

il /,/ ool
Prof. Ama

Prof. Neera Verma

eef Kaur
(Convener) (Member)
_/g\, "*/”""’ 4. Mm] w
Prof. Shyam 8un r Tyagl Dr. Aman Vashsith
(Member) _ {(Member)
i |
|
|‘ ~ P
Mr. Lalit Kumar, ﬁir?fr&c&fﬁcer

{Special Invitee) )

10
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Annexure — )

(No Cotumn shoulg!)e leﬂ' Blank)

Name of thé'Student &
Father's Name : b: Passport Size
Photograph
Mother's Name : . . tograp
Date of Bith 3
P chairperson
- : rperson)
Year/Semester
Roli No. 8
Department B
Contact No.
Email ID 3
Compiete Address
Aadhar No. (Enclose Copy) 8
Gross Farmily Income :
Enclose seif-attested copies of Income Certificate and Family ¥d (PPP)
Whether recelving any scholarship (Yes/NOY: coerereisnnes
(If yes, give details):
o
Have you availed any ﬂnanclal asslsmnce from the University (Yes/Noj : ............
(If yes, give detalls):
Dated: (Full Signatyre of the Applicant)’
Recommended / Non Recommended ; Recommended / Non Recommended :
(Chairpersn / Deptt. OF ..o ) Dean, Faculty of ........corn..rnn....
Signature of the Chalrperson ; Signature .....counecrnennn e

gl il R
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Gurugram University, Garugram

Annexure - iV

Proforma For Making Payihent Through RTGS/NEFT

-

x

Name: .

Name &:Address of the Bank:............oceeene

AL A T L)

SUALINUREGIRCECLNS RIS RRTRRE RS

--------

------

VPRICTDURBURRERE S

Account No.:

Bank Branch IFSC Code:

PAN No.:

| l

Declaration

1, hereby, declare that the information given above is authentic and true to
the best of my knowledge and wisdom. In case, on the basis of the above
details any wrong payment occurs, | shall be solely responsible for same.

Date:

Signature..,

Name

Mobile No.:

40 I
HV&\« \\ A



ANNEXURE- G
4 GURUGRAM UNIVERSITY, GURUGRAM
Y. *I < (4 State Govt, University established under Harpana Act 17 af 2017)
: == Sector-51, Gurugram (Haryana)-122003 Ph: 0124-2788001-05, Fax: 0124-2788010
H website: www. gurugramniversity ac.in e-mail: registrav@oury ramuniversity.ac.in

Minutes of meeting of the committee notified vide office order no. GUG/Estt/2025/613
dt. 29.08.2025 for giving recommendations for grant of increments to persons engaged
on temporary basis by the appointing authority under any provision, held on 18.09.2025
at-9.30 AM in the Board Room, Gurugram Univesity.

Following were present:-

1. Dr. S.N. Mishra, Professor (retd.), : Chairman
2. Dr. Rajiv Kumar Singh, COE, JCBUST, YMCA, Fbd. : member
(attended online)
3. Sh. Keshav Sharma, Law Officer, SVSU, Palwal : member
4. Sh. Parveen Kumar & Sh. Rahul, Auditors 5 member
(representatives of DD(Audit)
5. Dr. Naveen Goyal, Deputy Registrar (Estt), GUG. : member

The committee considered the matter and during the discussion, the Auditors

(DD Audit nominees) requested for time to review the Government's instructions in this

regard. Furthermore, the Committee members requested the Establishment Branch to

submil a detailed report on each non-teaching staff member employed on contract basis,

detailing the process of appointment, the basis for determining remuneration, the date
of appointment, and the increments granted from time to time, if any.

Therefore, the Committee decided that a decision on this matter would be taken in

the next meeting only after reviewing the above documents.

(Dr. Naveen Goyal) (Sh. Parveen Kumar) (Sh. Rahul)
(. K /\‘ 5{-{"}’ ( t \i{:" ‘—“']:‘\ - -:“E)-/;\‘.L‘f'"{w/{l el 1A

(Sh. Kesha( Sharma) (Dr. Rajiv F{umg:_c‘ﬁfﬁng\h)fm&\g (Dr. S.N. Wishfa) = | |
-~ W\

&
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.+ GURUGRAM UNIVERSITY, GURUGRAM

(4 State Govi, University established under Haryana Act 17 of 201 7
A Sector-51, Gurugram (Haryana)-122003 Ph: 0124-2788001-05, Fax: 0124-2788010

b > website: WWW. gurugramniversity.ac.in e-mail: registrarpury gramuniversity. ac.in

Minutes of 2nd meeting of the Committee constituted for suitable enhancement in

consolidated salary to non-teaching persons engaged on contract basis, held on
30.09.2025 at 9.30 AM in the Board Room of the University

Following were present:-

I. Dr. S.N. Mishra, Professor (Retd.), : Chairman
2. Dr. Rajiv Kumar Singh, COE, JCBUST, YMCA, Fbd. : member
3. Sh, Keshav Sharma, Law Officer, SVSU, Palwal & member
4. Dr. Naveen Goyal, Deputy Registrar (Estt), GUG. : member

The Committee considered the matter and after detailed deliberation
recommended that any non-teaching person engaged on contract basis under any
provisions (except honorarium/visit basis/daily wages) should be provided a suitable
enhancement in consolidated salary after completion of one year. The Suitable
enhancement may be kept equivalent to the percentage increase as declared by the State
Govt. on year to year basis on basic pay for HKRN employees.

The meeting ended with vote of thanks to the chair.

3

(Dr. Naveer; G-c;yal) ( ) (Keshav Sharma)

X f .“,':. :“. g’ ’m. ; -
e e SO
(Dr. Rajiv jj.’,hﬂ‘i;u Singh) (Dr. S.N. Mlishra)



<

L

Diary No
" pate.0-4.

ANNEXURE- H

| would like that the services of Dr. Vtkram Meena,

Assistant Professor, Deptt. of Social Work pres:ently posted at
Indira Gandhi National Tribal University, Amarkantak, (Madhya
Pradesh) may please be taken as Assistant Professor in
Gurugram University, Gurugram Haryana.
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INDIRA GANDHI NATIONAL TRIBAL UNIVERSITY, AMARKANTAK
woE @ AP @ anfis wnfa d+fa Ao

www.igniy.ac.in {A Central University established by an Act of Parliament) -

Ref.No. IGNTU/A&E/2025/y 0} Date: 21 /i /2025

To 2
Registrar o ol) WM
Gurugram University opeEs %\i‘:\w
Gurugram (Haryana) - 122003

Sub: Grant of Extraordinary leave {EOL) for one year -reg. ‘?"37':’9.1:1

Ref. (1) Letter no. GUG/Estt/2025/ET,722, Dated-03.10.2025, ""

(2) Email of Dr. Vikram Meena, Dated- 12.11.2025.

Sir,

A\

In refrence to letter no .No. GUG/Estt/2025/ET/722, dated 03.10.2025 and email
dated on 12.11.2025, this is to inform you that the Competent Authority has considered
the your request and accorded approval for the grant of Extraordinary Leave (EOL) for

a further period of One year in favour of Dr. Vikram Meena, Assistant Professor.

This is for your kind information and necessary action pls.

Wkt
LA LN o u
Re %tﬁ%&'a:
Copy to: Sy

1. PS to Hon'ble Vice-Chancellor ¥ IR

2. Head, Department of Social Work ’

3. Dr. Vikram Meena, Assistant Professor, Dept. of Social Work

4. Concerned File (D/2017/IGNTU/40 (Part-2)




ANNEXURE- |

GURUGRAM UNIVERSITY, GURUGRAM

(A State Govt. University established under Haryana Act 17 of 2017)
Sector-51, Gurugram (Haryana)-122003 Ph: 0124-2788001-05. Fax: 0124-2788010

H website: WWW.gurugramniversin.ac. in e-mail: registrar d\gurugramuniversity. ac.in

Proceedings of meeting the Committee constituted for the examine the rules regarding
Fixation of Senioirty of Regular Teachers appointed in the Univeristy Teaching I)cpartments
vide notification no. GUG/Estt/2025/ET-761 dt. 07.11.2025, held on 03.12.2025 in the Board
Room of the Gurugram University at 11:00 AM.

Following were present:-

1. Prof. (Dr.) Neera Verma. DAA. GUG ? Convener
2. Dr. Sanjiv Arora, Sr. Professor (Retd.) KUK : Member
3. Dr. Manish Jindal, South Asian University. New Delhi : Member

Agenda for the meeting was as under: -

1. The Seniority rules were framed by Internal Committee comprising of following on

dated 28.08.2024 (Annexure- I):-

a)  Prof. (Dr.) S.C. Kundu. Ex-DAA, GUG

b)  Prof. (Dr.) Dharminder Kumar. Ex-Dean. Faculty of Sci. & Tech.. GUG.

¢)  Dr. Ranjeet, Associate Professor. Physics. GUG.

d)  Ms. Suman Vashistha, Ex-DR(Estt), GUG.

The issue was referred to Executive Council in its 36™ meeting held on 17.03.2025

vide item no. EC/36/08.

3. The Executive Council observed that the leg,dl opinion may be obtained. Accordingly,
the legal opinion was elicited and the same is placed at Annexure- I1.

4. Based on legal opinion and observations of the Estt. Branch. modified Seniority
Rules/guidelines draft is placed at Annexure- HI. Same is placed before the
committee for discussion and deliberation.

[

The Committee thoroughly examined the drafi rules of seniority and after detailed discussion
at length in view of existing rules in the State Govt. sistser Universities. unanimously resolved
recommend to amend the draft rules of Seniority. The proposed amended rules for fixation of

seniority of regular teachers appointed in UTDs are annexed at Anenxure-IV.

Sd/- Sd/- Sd/-
(Manish Jindal) (Sanjiv Arora) {Neera Verma)
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GURUGRAM UNIVERSITY, GURUGRAM

(A State Govt, University established under Heryana Act 17 of 2017)
s Sector-51, Gurugram (Haryana)-122003 Ph; 0124-2788001-05, Fax: $124-2788010
F"‘% website: vww. gurugramimiversity.ac.in e-mail: regishrar@enrugranumiveryiny.acin

Proceedings of the Committee notified vide notification no. GUG/Estt/2024/ET-34 dt. 21.08.2024
for framing the rules regarding Seniority of teachers and to prepare the Seniority List of
University Teachers (Overall, Facultywise, Department wise & Inter-se), held on 28.08.2024 at
11:00 am in the office of the DAA, Gurugram University, Gurugram.

Following were present:

1. Prof. 8.C. Kundu, Dean Academic Affairs, GUG : Convener

2. Prof. Dharminder Kumar, Dean Science & Tech., GUG Member ¥
3. Dr. Ranjeet, Assoc. Professor, Dept. of Physics g Member

4. Ms. Suman Vashistha, Deputy Registrar (Estt) 5 Member

All the committee members discussed at length on the subject matter and after going through
the existing rules in the Sister Universities has unanimously drafted the Rules for Fixing of Seniority
of Teachers appointed in the University Teaching Departments on regular basis (Except for House
Allotment) which is annexed at annexure- A and recommended that this rules may be included as a
Chapter of University Calendar. Further, the committee also propose the tentative Seniority list
(annexure-B) which may be finalized after circulation among all the teachets.

The meeting ended with vote of thanks to the Chair,

o N o et 2

(Prof. €.C. Kundu)  (Prof. Dharminder Kumar) (Dm&jeet) (Ms. Suman Vashistha)



GURUGRAM UNIVERSITY, GURUGRAM

FIXATION OF SENIORITY OF REGULAR TEACHERS APPOINTED IN THE
UNIVERSITY TEACHING DEPARTMENTS (EXCEPT FOR HOUSE ALLOTMENT)

Professors, Associate Professors and Assistant Professors,

2. The seniority of the teachers in the University Teaching Departments shail be determined
by the date &/or time of selection committee meeting of the teachers in the University
Teaching Departments, Provided that if two or more teachers are selected through the
same Selection Committee their inter-se-seniority shall be determined by the order of

merit in the selection panel indicated by the Selection Committee, irrespective of their
dates of joining,

Provided further that inter-se se!niority between teachers promoted under Career
Advancement Scheme (CAS) shall be determined with reference to their dates of
eligibility as indicated in the recommendations the selection committee of the

respective candidates without affecting their panel seniority at their parent post.

3. The seniority of the teachers whose services are obtained on deputation will be counted
from the date they are permanently absorbed in the service of the University.

4. The period of appointment of teachers on temporary basis (other than permanent) like
Adhoc/contract basis shall not be counted for the purpose of seniority.

5. If a teacher is transferred from a university maintained college to a department of the
University, his/her seniority in the University will count from the date of Jjoining in the
department, irrespective of histher length of service in the maintained college.

6. Any objection or grievance with regard to seniority may be referred to the Registrar for
examination, who may take a decision with the approval of the Vice-Chancellor, If
necessary, the Vice-Chancellor may put up the same before the Executive Council and the
decision taken thereon by the Executive Council shall be final.

o SV Tl
- """ﬁdi'a o2 ‘U"
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":k:,, GURUGRAM UNIVERSITY, GURUGRAM |
E%‘; s : (A Stawe Govi. University established wder Harvana Act 17 of 2617} '

Sector-51, Gurugram (Haryana)-122003 Ph: 0124-2788001-05, Fax: 0124-2788010
. i Web: WWW.CUrUQramuniversity.ac.in e-mail: registrar@augramuniversity. ac.in

Ref. No: GUG/Legal Cell/ Dated: |

Subject: Clarifications required w.r.t to proposed seniority list for ljniversity teachers.

1. If a selection committee doeé not indicate order of merit, how will the

seniority defined? i.e. (where no rank has been indicated by the selection

committee)

]

If two or more candidates have same date of joining, how will the seniority
be defined?

a) Will direct appointment will be senior? i
b) Recruitment through promotion and direct appointment on same date_ \
¢) Recruitment by promotion and recruitment by tra'l_njfer‘:‘

d) Recruitment by promotion or transfer seniority?

e} Age?

f) Recruitment through transfer from different cade?

3. Extension of Probation?

LEGAL CELL

ks



Annextie 0T §2
GURUGRAM UNIVERSITY, GURUGRAM

(A State Govt. University established under Harpana Act 17 af2017)
Sector-51, Gurugram (Haryana)— 122003 Ph: 0124-2788001-05, Fax; 0124-2788010

F ebsire: WWW. gurugramniversity.ac.in e-mail: registrar@gurugramuniversity.ac. in

FIXATION OF SENIORITY OF REGULAR TEACHERS APPOINTED IN THE
UNIVERSITY TEACHING DEPARTMENTS

1. The seniority of teachers shall be determined separately for each cadre i.ec. Professors,
Associate Professor and Assistant Professors,

o

The seniority of the teachers within a department appointed by direct recruitment
shall be determined by the date & / or time of selection committee meeting of the
teachers in the University Teaching Departments.

Provided that if two or or more teachers are selected in a department (directly
recruited) through the same selection committee their inter-se-seniority shall be
determined by the order of merit in the selection panel indicated by the Selection
Committee, irrespective of their joining.

In case the Selection committee does not indicated order of merit in direct
recuritment, the candidate who secured higher marks in overall merit will be
senior irrespective of specialization(s), if any.

L2y

The inter-se- seniority between teachers in a department promoted under Carecr
Advancement Scheme (CAS) shall be determined with reference to their dates of
eligibility as indicated in the recommendations of the selection committee of the
respective candidates without affecting their panel seniority at their parent post.

:l'-a

In case two or more teachers of a department selected either by direct recruitment or
by promotion on the same date, the direct appointee will be senior to person appointed
by promotion on same post.

5. The inter-se-seniority of teachers (cadrewise) among the UTDS, shall be
determined by the date of their selection and in case the date of selection is same
the teacher who joined first will be senior and in case date of joining is also same
then the older in age will be senior to the younger.

Provided that the seniority of teachers within their departments shall remain intact
in any case i.e. either Faculty wise or in common seniority at university level.

6. The seniority of the teachers whose services are obtained on deputation will be counted
from the date they are permanently absorbed in the service of the University.

7. The period of appointment of teachers on temporary basis (other than permanent) like
Adhoc/contract basis shall not be counted for the purpose of seniority.
8. If a teacher is transferred from a university maintained college to a department of the

university, his/ her seniority in the university will count from the date of joining in the
department, irrespective fo his/her length of service in the maintained college.

9 This rule is not applicable for the purpose of House Allotment,

10.  Any object or grievance with regard to seriority may be referred to the Registrar for
examination, who may take a decision with the approval of the Vice-Chancellor. If
necessary, the Vice-Chancellor may put up the same before the Executive Council and
the decision taken thereon by the Executive Council.
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ANNEXURE-IV
GURUGRAM UNIVERSITY, GURUGRAM

(A State Govt. University established under Haryana Act 17 of 2017)
Sector-51. Gurugram (Harvana)-122003 Ph: 0124-2788001-05. Fax: 0124-2788010

wehsite: WWW, UrEgramniversiy. ac.in e-mdil: registrard gurneramuniversif.ae.in

DRAFT RULES FOR FIXATION OF SENIORITY OF REGULAR TEACHERS
APPOINTED IN THE UNIVERSITY TEACHING DEPARTMENTS

1. The seniority of teachers shall be determined separately tor each cadre i.e. Professor.
Associate Professor and Assistant Protessor.

12

The seniority of the teacher within the cadre appointed by direct recruitment shall be
determined by the date of appointment (i.e. date of issuance of offer letter) of the
teacher in the University Teaching Departments.

Provided that it two or more teachers are appointed (offer letter issued on same dute)
in a cadre on same date (directly recruited) through the duly constituted selection
committee their inter-se-seniority shall be determined by the order of merit in the
selection panel indicated by the Selection Committee. irrespective of their date of
joining in the University.

In case the Selection committee does not indicate order of merit in direct recuritment,
the candidate who secured higher marks in overall merit will be senior irrespective of
department/specialization(s), if any. In case of same score of candidates selected in
same selection committee. the older person will be treated as senior and in case of both
/'such candidate of same age the seniority will be decided in alphapetic order of first
name.

s

The inter-se- seniority between teachers in a cadre promoted under Career
Advancement Scheme (CAS) shall be determined with reference to their dates of
eligibility as indicated in the recommendations of the selection committee of the
respective candidates without aftecting their panel seniority at their substantive post
4 The seniority of the teachers whose services are obtained on deputation will be counted
from the date of explicit issuance of order by the competent authority that they are
permanently absorbed in the service of the University.

tn

The period of appointment of teachers on temporary basis (other than Regular) like
Adhoc/contract/Part time/Tenure/Visiting/Guest/Ajunct basis shall not be counted for
the purpose of seniority.

6. In case a teacher is selected from any other organisation/institution other than UTDs
of Gurugram University to a department/centre of the university. his/ her seniority in
the university shall be counted from the date of appointment in the University
irrespective of his/her length of service rendered in other organization(s )/Institution(s).
The counting of service for promotion under CAS will be governed by the Guidelines
of State Govt. / regulatory bodies as adopted by the State Govt. and applicable at that
given point of time,

Note :-

(i) The pay protection if any. shall not aftect the Seniority.

(ii) These rules are not applicable for the purpose of House Allotment.

(iii)  In case of any ambiguity in any of above rule. the decision of the Executive
Council shall be final and binding on all.



\ /

Aﬂmxwre -k @

Minutes of meeting of the Committee constituted to discuss the
discrepancy in credit scheme regarding discrepancy in credit scheme
in BA Major Core Course in 3 and 6th Semesters held on 05.08.2025 at
11.00 a.m. in the Office of the Dean Academic Affairs.

The following were present in the meeting:-

1. Dean Academic Affairs, GUG
2. Prof. Sanjeev Gupta, Deptt. of Physiotherapy , GUG
3. Dr. Naveen Goyal, Controller of Examination, GUG

The committee discussed the issue regarding discrepancy in credit
scheme in BA major core course in 37 and 6% semesters in detail. The
committee after detailed discussion recommends the, placed below duly
highlighted amendments, in the Ordinance of Undergraduate Programmes

under Learning Outcome Based Curriculum Framework as per NEP-2020,

(Naveen Goyal) (Sanjeev Gupta) (Dean Ac demic Affairs)
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Gmaﬂ Academic Branch <academic@gurugramuniversity.ac.in>

Minutes of the Committee constituted to discuss the discrepancy in éredit

scheme regarding discrepancy in credit scheme
3 messages
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Academic Branch <academic@gurugramuniversity.ac.in> Mon, Aug 11, 2025 at 4;30 PM
To: "Dr Sanjeev Gupta Physiotherapy (Professor)” <drsanjeevgupta@gurugramuniversity.ac.in>

Sir,

Please find the attached minutes of the committee constituted on the subject cited above. This is for your kind
consideration, please.

Regards,

Dr. Rajbir Singh,

Assistant Registrar (Academics),
Gurugram University, Gurugram,
Haryana

Minutes of the Committee constituted to discuss the discrepancy in credit scheme regarding
discrepancy in credit scheme.pdf
220K

Academic Branch <academic@gurugramuniversity.ac,in> Tue, Aug 12, 2025 at 10:03 AM
To: "Dr Sanjeev Gupta Physiotherapy (Professor)” <drsanjeevgupta@gurugramuniversity.ac.ln>

Sir,

Piease find the attached recommendations of the committee.
Regards,

IQuoted text hidden]

Recommendations of the Committee.pdf
4523K

Dr Sanjesv Gupta Physlotherapy (Professor) Tue, Aug 12, 2025 at 1:49
<drsanjeevgupta@gurugramuniversity.ac.in> M
To: Academic Branch <academic@gurugramuniversity.ac.in>

i have noted minutes and recommendations are approved from my side
{Guoted text hidden]

Prof. (Dr.) Sanjeev Gupta

+ 81 9873430002
drsanjeevgupta@gurugramuniversity.ac.in
Dean-R&D

Chairperson & Professor -Physiotherapy
Director - Sports

Dy. Dean academic Affairs

Gurugram University

Govt, of Haryana

Nirvana Rd, Mayfield Garden,

Sector 51, Gurugram, Haryana 122003



5 Course Coding: The unique code for each course shall be provided by

academic branch of the University,

6 Programme Duration and Multiple Exit Options

Certificate/

Diploma/Degree
{in the field of
learning and

Qualification description

discipline)
Undergraduate = Exit option after successfulcompletion of
Certificate the courses prescribed in the {irst year of

an  Undergraduate programme  with

(NHEQF level required number of credits/grade as per

4.5 scheme of the Programme,
Undergraduate Exit option after successfulcompletion of
Diploma the courses prescribed in the two
academic years of an Undergraduate
programme with required number of
{(NHEQF level credits/grade as per scheme of the
5.0) Programme.
Degree After successfal cempletion of the courses
prescribed in the three acadermic years of
{NHEQY level an  Undergraduaze programine with
5.5) required number of creclits/grade as per

scheme of the Programme.

Degree (Honours) After successful completion of the courses
prescribed in the four academic years of
Honours  Programme  with required
mumber of credits/grade as per scheme of

the Programme,

(NHEQF level
6.0}

Degree (Homours After successfulcompletion of the courses

with Research) prescribed in the four academic years of
(NHEQF level Horours Programme withrequired
6.0) number of credits/grade as per scheme of

the Programme.

Credit Requirements of

UG Pro:ram

Multidi  Single Single interdis
sciplina Major Major ciplinar
Iy Subject after y

first

year of

Multidi

sciplina
4B +4*= 48+ 4% = 48+ 4t = 48 + 4* -
52 52 52 52
Credits Credits Credits Credits

* 4 Credits of Internship of 4-6 wecks
duration as per scheme of the
Programme.

“redits  Credits | Credits Credits

* 4 Credits of Internship of 4-6 weeks
duration as per scheme of the
Programume,

Credite Credits Credits redits

It includes 60 credits in the concernad
discipline and 4 Credits of Internship of
4-6 weeks duration as per scheme of the
Programme.

Crédlts Credits

It includes Internship of 4-6 weeks
duration as per scheme of the
Programme.

Honours students not undertaking
research will do 3 courses for 12 credits
in lieu of a research project/Dissertation
in Fourth year.

Credits Credits Credits Credits

It includes 4 Credits of Internship of 4-6
weeks duration as per scheme of the
Programune,

Honours students undertaking research
will do rescarch project/Dissertation of
12 credits in fourth academic year.

* A student, who has successfully completed three year programme in a discipline and

has earned minimum 60 credits in that discipline and
or above can opt for Honours with Research Program

secured 75% marks (CGPA of 7.5)
me in that discipline in the fourth

year if the Department/ College /Institute allows him/her to continue the students or

admits the student for fourth year of Honours with Research Programme. Further

Honours programme subject to approval of Honours
Education, Government of Haryana, where ever appli

BDOOAOD A 5
- LA IVE IV LS
R RAMMES

programme from Director, Higher
cable.

o v




7.1

7.2

GURUGRAM UNIVERSITY, GURUGRAM

NOTE:

The Student is required to declare in writing his/her choice for exit at
specific level as (Certificate/ Diploma/ Degree) at least one month earlier to
commencement of examination of the terminal semester on completion of

which he/she wants to exit, through respective Head of the Department.

ADMISSION TO UG PROGRAMME UNDER MULTIPLE
ENTRY/LATERAL ENTRY

The Department/College/Institute shall plan the number of seats
discipline-wise in consonance with the faculty and infrastructure
available. Thereafter, the Department/College/Institute shall declare
approved total number of seats available discipline-wise each year for

fresh and lateral admissions.

A student who exit at any stage (after completion of one/two/three
academic years) during the programme may re-enter for continuation of

Programme subject to fulfilment of following conditions:

Availability of seats

_ the student is eligible for lateral admission

Admission shall be made on merit among the applicants for lateral
admissions. However, preference will be given to the students of that
department/college/Institute who had taken exit from that Programme.
The Reservation policy of state Govt. shall be followed during lateral

admission.

Re-entry may be provided only to candidates who exit from concerned

programme under NEP curriculum Framework only.

In any case, the gap between exit and re-entry in UG programme should
not be more than three years subject to completion of the whole UG

Programme within 7 years.

A student can pursue two Undergraduate Programme simultaneously
through Open and Distance Learning (ODL)/online mode; or
combinations of ODL, online and regular modes, from the
Universities /Institutions duly approved by the UGC/AICTE/Regulatory

Body/Central Government/State Government, in various combinations,

" ORDINANCE OF UNDERGRADUATE P

ROGRAMMES AS PER N
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9.1

9.2

viz.

1. A student can pursue two full-time UG Programme in physical mode
provided that in such cases, class timings and examination schedule
for one programme do not overlap with the class timings and
examination schedule of the other programme, and other
requirements as per ordinance are fulfilled, The
Department/College/Institute and the University shall not be

responsible for any such overlapping and consequences thereof.

ii. A student can pursue two UG Programme, one in full-time physical
mode and another in ODL/online mode; or up to two ODL/online

programmes simultaneously.

COURSE CODING

The unique code for each course shall be provided by academic branch

of the University.

PROGRAMME STRUCTURE The four year under graduate degree

programme is designed for eight semesters with multiple entry and exit

options.
UG degree with Single Mgjor:

A student has to secure a minimum of 50% credits from the major
discipline for the 3-year/ 4-year UG degree to be awarded a single major.
For example, in a 3-year UG programme, if the total number of credits
to be earned is 122 a student of Physics with a minimum of /' credits
will be awarded a B.Sc. in Physics with a single major. Similarly, in a 4-
year UG programme, if the total number of credits to be earned is 176, a
student of Physics with a minimum of credits will be awarded a B.Sc.
(Hons./Hon. With Research) in Physics in a 4-year UG programme with

single major.

Interdisciplinary UG Programmes:

The credits for core courses shall be distributed among the constituent
disciplines/subjects so as to get core competence in the interdisciplinary

programme. For example, a degree in Econometrics requires courses in

economics, statistics, and mathematics, The total credits to core courses

ES AS PER NEP-2020 %
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9.3

shall be distributed so that the student gets full competence in
Econometrics upon completion of the programme. The degree for such
students will be awarded as B.Sc. in Econometrics for a 3-year UG
programme or B.Sc. (Honours)/ B.Sc. (Honours with Research) in

Econometrics for a 4-year UG programme
Multidisciplinary UG Programmes:

In the case of students pursuing a multidisciplinary programme of study,
the credits to core courses will be distributed among the broad disciplines
such as Life sciences, Physical Sciences, Commerce & Management, Arts,
Social Sciences, Humanities, etc., For example, a student who opts for a
UG program in Life sciences will have the total credits to core courses
distributed across Botany, Zoology and Human biology disciplines. The
degree will be awarded as B.Sc. in Life Sciences for a 3-year programme
and B.Sc. (Honours) in Life Sciences or B.Sc. (Honours with Research) for

a 4-year programme without or with a research component respectively.

The present ordinance also permit the student who admitted in
multidisciplinary UG program that he/she may shift to single major
degree after completion of first year subject to approval by Vice

Chancellor,

Note: If a student obtains a minimum of 12 credits from a bunch of
courses in another subject, then the student will be awarded degree in

major with a Minor in particular subject.

12
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MINUTES OF THE MEETING HELD ON 27.08.2025 AT 11:30 A.M.

Subject: Discussion and Approval Non-Paid Research Scholars to Take Classes as
Teaching Assistants.
Members Present:

1. Prof. Neera Verma, Dean Academic Affairs - (Convenor) : Present

2. Dr. Sanjay Arora, Registrar - (Member) Present

3. Prof. Amarjeet Kaur, Dean, Faculty of Comm. & : Joined
Management (Online) - (Member) virtually

4. Prof. Shyam Sunder Tafgi, Dean, Faculty of Engg. & : Present
Science Tech. - (Member)

5. Prof. Bhupesh Sharma, Dean, Faculty of Life Sciences - - : Present
(Member)
6. Assistant Registrar, Academic Branch - (Member) ¢ Present
Proceedings:

The meeting commenced with a discussion on the proposed provision of Teaching
Assistantship for Non-Paid Research Scholars Ph.D. students.

After detailed deliberation, the following recommendations were made:-
1. Eligibility Criteria:

» Only Ph.D. students possessing a valid NET/GATE/GPAT score card shall be
eligible for the Teaching Assistantship.

* Applicants must have successfully registered for the Ph.D. programme after
compfetionf&eir coursework,

2. Honorarium Structure:

» Theory Classes:X750 per hour
* Practical Classes: ¥350 per hour

Maximum Monthly Cap: The total honorarium payable under this scheme shall not
exceed %15,000 per month per fstudcnt.

..~ Scanned with OKEN Scanner



3. Application Procedure:

+ Interested Ph.D. students must apply for the Teaching Assistantship after
obtaining a recommendation from their supervisor.
« The Chairperson of the concerned department will take the final decision
based on:
» Availability of workload in the Department
o Specialization of the applicant

4, Continuation of URS Scheme: Corhmng

The existing University Research Scholarship (URS) scheme shal\las it is.

w;ﬁi\ps

(Negra Verma)

(Amarjeet Kaur)
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SITY, GURUGHARM

—== GUHRUGRAM UNIVER

.

GURUGRAM UNIVERSITY, GURUGRAM

\

Rel NoJGUGH aw /2025495 9 \ Dated:04.08.2025

§

Subject: Request for Approval to Allow  Existing PhD Scholars to Take Classes and
Provide Honorarium to Non-Paid Research Scholars during Academic Year 2025-26

For the academic year 2025-26, Depl of Law, based on the teaching load already
submitted here by sceking yolr esteemed approval for the following preposals to support
and ercourage research scholars in cur estecmed institution:

1. Permission for PhD Schalars to Take Classes:
Many PhD scholars possess valuable knowiedge and teaching potential. Allowing
them to take limited classes teaching assistants would not only enhdnce their
academic experience but also benefit undergradmte/postrmduate students. This
will also provide thcm “\Nlth tcachmp exposurc, whlch is crucial for their future

carcets, o

2. Provision, .. of Honofarjum  for Non-Paid Resecarch Scholars:

 Several rescarch scholars are working dlh gently without any financial suppaort.
Granting them a modest honorarium for their contributions (such as assisting in
classes, rcscarch projects, or dcpartmental work) would motivate them and
u(knowledge their hard work. The university may pay honorarium of Rs. 750 per

‘.. 7 lecture subject to maximur ceiling of Rs. 30000/- per month oul of budget of
LY . .
guest faculty of the department. .
L]
™y This initiative will foster a more inclusive and supportive academic environmeant

while maintaining the university’s high standards. Kindly consider this ycqunst and grant

vour approval for implementatien at the earliest. W g

For referance, attached is the policy already adopted by GJU, tlisar,

Dr. Kt Priya

AD]{KW Department of Law
Jm” Com mm«La

M_c‘.\( o
) Qruw s )""Y ""‘""C‘v,

j ) (_;-_»,, € 'ﬂ:‘\“«u )

Cardd 2.
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Amexuyre~ ||
#4  DEPARTMENT OF MATHEMATICS §2
‘f \‘J}"f / GQURUGRAM UN[VERHI'I'V, GURUGRAM

a» ““1, {A PMate Gy Bliseraliy atiiblbshied il P M Avt 47 o ViaNg

Subjects Request Tor approval of  pey Hderpradunte  Progeam 8.5, {Hons,)
(Muthemntion mmt Computing) fram Aendemie Sesston 2026 27,
T adipmment with the vlslon ad galdelines of the Mutional Ve

tiom Volicy (K07
00, the Department ol Mithemutics, Gurogran | Intversdty, Cinrupram [rogsres e iptrodiee

wYear Undergraduate Prognm 18,8, (Hans,) (Mathematics sand Camputing) from the
avidemyiv session 2026-27, e progamnge iy desipned o provide o mtltidiscipinary, flexible,
aned hodintie edueation Tntepting the core strenpthe of Mathwematics, and Compating,

L Ratlonule tor tie Program;

Fhe NEP 2020 conpligsizen o foursyer multidiseiplinury undergraduate structure with
maliple exit aptions, enhanced re:

el exposure, and a strong focus on skill develapment.
The proposed programme:

Caters to the increasing demand for nughematically proficiem professionals equipped

with computational and analytical skills,

s Prepares sludents for hipher studie:
and allied diseiplings,

o Lquips praduutes with boy; theoretica) and practical competencics to addeess reaf-world
problems through mathematical and compulational approaches,

© Aligns with the national need for skilled professionals in Arificial Intelligence,
Miching Leurning, Finaneiy) Mathematics, and Compuational Scicnces,

v in Mathematics, Computer Seience, Data Science,

2. Program Objectives:
* Toprovide a strong foundation in Mathematies and Computer Science,
« To enhance students’ analytical thinking, problem-solving abililics, and programming
skills
1’ .

To promote interdisciplinary fearning und applic
» Toencourage undergraduate rese
« Fo prepare students for careers in

. ation-oriented knowledge,
treh, innovation, and project-based learning.
academiy, research. industry, and civil services,

The proposal is submitted for kind consideration and approval, please,

T_ qelwou—a.. 2‘111*;25

g Chairperson
, 3 5 i 3 3 i
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B.Sc. (Hons.) (Mathematics and Computing)

In alignment with the vision and puidelines of the National Education Policy (NEP) 2020,
the Department of Mathematics.  Gurugram  University,  Gurugram  proposcs the
introduction of a 4-Year Undergraduate Program B.Se. (Hons.) (Mathematies and
Computing) from the academic session 2026-27. This program is designed to provide a
multidisciplinary, flexible, and holistic education that integrates the core strengths of
Mathematics and Computing,

1. Rationalc for the Program:

The NEP 2020 envisions a 4-year multidisciplinary undergraduate program with multiple

exit options, research opportunities, and a focus on skill development. The proposed
program:

3

* Caters to increasing demand for mathematically literate professionals with
computational and analytical skills.
5

% Prepares students for higher studies in Mathematics, Computer Science, Data
Science, and related fields.

<+ Equips graduates with practical and theoretical knowledge to solve real-world

problems using mathematical and computational tools.

Aligns with India's growing need for skilled professionals in the domains of Al

Machine Leamning, Financial Mathematics, and Computational Sciences,

*
°wr

2. Program Objectives:
» To provide a strong foundation in Mathematics and Computer Science.

To develop students' analytical thinking, problem-solving, and programming
skills.

To foster interdisciplinary learning and application-oriented knowledge.
To promote undergraduate research and innovation.

To prepare students for careers in academia, research, industry, and civil services.

LJ
0.0

\/
.'0

*
0.0

X3

%

3. Program Structure:

The proposed B.Sc. (Hons.) (Mathematics and Computing) program shall be a 4-year
degree with exit options:

1 Year Exit Option Qualification Awarded

1

\ After 1st Year Certificate Certificate in Mathematics and Computing
l After 2nd Year l Diploma Diploma in Mathematics and Computing

- Scanned with OKEN Scanner



| After 3rd Year Bachelor's B.Sc. (Mathematics and Coraputing
After 4th Year Honours with | B.Sc. (lHons. with Researchy in Mathernstic, sn4
Rescarch Computing

4. Eligibility Criteria:
Eligibility:  10+2  or equivalent with Mathematics a5 a  core  cubject,
Admission Process: As per university norms (merit-based or CUET).

5. Carcer Prospects: Graduates of this program can pursuc:

*
0..

Higher studies (M.Sc., MCA, M.Tech, Ph.D.)

Research roles in academic and R&D institutions

Employment in Software, Finance, 1T, Image processing, Data Science znd
Analysis, Banking, Consulting, Government sector

% Competitive exams (GATE, JAM, UPSC, etc.)

>
0.0

e,
L) .0

6. Faculty & Infrastructure Readiness:
<+ Collaboration with the Department of Computer Science (for Computer
Science-related courses).

% One classroom, one computing lab, internet access, and library resources in the
initial phase with subsequent increase in forthcoming years.

7. Similar Program Offered by Other Institutions:

S. | Name of Program Duration | Institute ' Annual

No. (in years) : Fees (in

.. o1 B el ) [ Rs.)

| B.Sc. in Mathematics & | 4 Panjab University, | 32,395/-
Computing (Honouwrs) Chandigarh t

2 | B.Sc. (Mathematics and |3 J.C. Bose University of | 60,188/-
Computing) Science and |

Technology, Faridabad |

8. Proposed Fees and Intake:
< Fees: Rs, 25,000/- annually

\J

< Intake: 20 students
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Arnexure - M @

4t GURUGRAM UNIVERSITY, GURUGRAM

{4 State Gow, University established under Haryana Act 1 7."f 2017) 2788010
\ Sector-51, Gurugram (Haryana)-122003 ph: 0124-2788001-05. Fax: 0124-278

H wehsite: wyw, Qurugramniversiy, ac.n e-mail: pegist qra.gurugramuniversily.ae.an

—

Proceedings of the meeting of the Establishment Committee held on 18.12.2025 at 03:00 pm H;
the Board Room, Gurugram University to consider the recommendations of the Departmenta
Premotion Committee (DPC) for promotion of non-teaching employees.

Following were present:-

| | Dr. Sanjay Kaushik, Vice-Chancellor, GUG .+ Chairman

2 | Dr Bhupesh Sharma, Professor. : | Member
Pharmaceutical Science (EC Member) .

3 Professor (Dr.) Neera Verma, DAA | : Member

4 Dr. Manish Jindal, Director (I'C), VC&C for : | Expert
ET & P. South Asia University, New Delhi

5 | Dr. Sanjay Arora, Registrar, GUG ot Member-Secretary

Item- 1 ; To consider the recommendations of DPC in its meeting held on 17.12.25 for

promotion of Sh. Sanjiv Chugh and Sh. Rajiv Raman, Assistant to the post of
Superintendent in FPL-7.

The Establishment Committee considered the recommendations of the DPC in its meeti ng held
on 17.12.2025 (Annexure- A, Page-1) considered the cases of Sh. Sanjiv Chugh and Sh. Rajiv Raman.
Assistants for their promotion to the post of Superintendent in FPL-7 and resolved to recommend th:u
Sh. Sanjiv Chugh and Sh. Rajiv Raman, Assistants may be promoted to the post of Superintendent jn
FPL-7 against two vacant promotional posts of UR category subject to submission of an undertaking
1o the effect that they will not apply for their deputation for atleast one year from the date of their
promotion or till the date of their confirmation, whichever is later.

Item No.02 To Consider the recommendations of the DPC for promotion of Mr. Puncet
Sharma of UR Clerk-cum-DEQ to the post of Assistant in FPL-6.

The Establishment Committee considered the fecommendations of the DPC in its meeting held
on 17.12.2025(Annexure- A, page-1) considered the case of Mr. Puneet Sharma, Clerk-cum-DEO of
UR category for his promotion to the post of Assistant and resolved to recommend that Mr. p
Sharma. Clerk-cum-DEQ may be promoted to the post of Assistant in FPL-6 against the vacant p
UR category subject to submission of an undertaking to the effect that he will not apply
deputation for atleast one year from the date of his promotion or till the d
whichever is later.

uneet
ost of’
for his
ate of his confirmation,




e

@®

o

" ltem No.3: To Consider the recommendations of the DPC for promotion of Mr. Nitin Kumar,
Library Cleaner of UR category to the post of Daftri in FPL-2.

The Establishment Committee considered the recommendations of the DPC in its meeting held
on 17.12.2025(Annexure- A, page-1) considered the case of Mr. Nitin Kumar. Library Cleaner
(Group-D) of UR category for his promotion to the post Daftri in FPL-2 and resolved to recorr_]mcljd
that Mr. Nitin Kumar. Library Cleaner may be promoted to the post of | yaftri 1n | PL-2 against the
promotional vacant post of UR category subject to submission of an undertaking to the effect that he

will not apply for his deputation for atleast one year from the date of his promotion or till the date of

his contirmatiog. whichever is later. o
*\«f/:-{f""ﬂm- u'M/ d \44 Y-

'ﬁ W \8 : \ ()/' r

\d‘h\‘)\ (Manish Jindal) (Neera Verma)
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sh Sharma (Sanjay Kaushik)
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Proceedings of the mecting of the Departmental Promotional Committee held on 17.12.2025 at
12:00 noon in the Board Room, Gurugram University to consider the cases of promotion of non-
teaching employees.

Following members were present, -

I Dr. Sanjay Arora. Registrar, GUG :Chairman
2 Dr. Neera Verma, DAA, GUG « Member
Vaomenated By VO o place of D Rakesh Yag Projessor )
3 Dr. Varun Guiatl. Assoc. Prof. D.U. :Member{ Quiside expert)
4. Dr. Bhupesh Sharma. Professor & Chairperson, Pharmacy. GUG  :Member
3. Dr. Ashok Khanna. Proctor. GUG :Member
6. Dr. Naveen Goyal. COE & Deputy Registrar (Estt). GUG :Member-Seeretary

The Committee considered the following cases of promotion of non-teaching employees and resolved
as under: -

Item-1: To consider the cases of promotion of Sh. Sanjiv Chugh and Sh. Rajiv Raman,
Assistant to the post of Superintendent in FPL-7,

Resolution :

Considered the cases of Sh. Sanjiv Chugh and Sh. Rajiv Raman. Assistants for their promotion
to the post of Superintendent in FPL-7 and after assessing their service record viz. entrics in Service
Book. Experience, ACRs since their joining. latest work & conduct reports, recommendations of their
branch heads for their promotion. The committee resolved to recommend that Sh. Sanjiv Chugh and
Sh. Rajiv Raman. Assistants may be promoted to the post of Superintendent in FPL.-7 against these two
vacant promotional posts of UR category subject to submission of an undertaking to the effect that they
will not apply for their deputation for atleast onc year from the date of their promotion or till the date
of their confirmation, whichever is later.

Item No.02 To Consider the case of promotion of Mr, Puneet Sharma of UR Clerk-cum-
DEQ to the post of Assistant in FPL-6.

Resolution:

Considered the case of Mr. Puneet Sharma, Clerk-cum-DEO of UR category for his promotion
to the post of Assistant and afier assessing his service record viz. entries in Service Book. Experience,
ACRs since his joining, latest work & conduct report, seniority list, reservation status and
reccommendation of concerned branch head for his promotion, found him eligible for promotion to the
post of Assistant in FPL-6 in UR category. Hence. the Committee resolved to recommend that

N e bg\%/
- %/ Lo i



Mr. Puncet Sharma. Clerk-cum-DEO may be promoted to (he post of Assistant in FPL.-6 against the
, . ‘m! post of UR category subject to submission of an undertaking to the effecy that he will o apply
V! B -0 P b . RnLD . . S o . K
tor his deputation for aticast one vear from the date of his promotion or till the date of his confirmation,
g S

whichever is later.

Item No. 3: To Consider the case of promotion of Mr. Nitin Kumar, Library Cleaner of UR
category to the post of Daftri in FPL-2,

Considered the case of Mr. Nitin Kumar, Library Cleaner (Group-D) of UR category for hig
promotion ta the post Daftri in FPL-2 and after assessing his service record viy. entries in Service Book
Experience. ACRs since his joining. latest work & conduct report, seniority list. reservation status and
recommendation of concerned branch head for his promotion and found him eligible for promotion to
the post of Daftri in FPL-2 in UR category. Hence, the Committee resolved to recommend that
Mr. Nitin Kumar. Library Cleaner may be promoted to the post of Daftri in Fp.-> against the
promotional vacant post of UR category subject to submission of an undertaking to the effect that he

wili not apply for his deputation for atleast one year from the date of hijg promotion or till the date f
his confirmation, whichever is later.

i
Sharm‘a) \
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€9)

"

GURUGRAM UNIVERSITY, GURUGRAM

o (4 State Govr. University established under Haryana Act 17 of 2017)
Sector-S1. Gurugram (Haryana)-122003 Ph: 0124-2788001-05. Fax: 0124-2788010

e-mail registrar @ gurngramnuniversity.ac. in

dpe vt s

Y website: wiww. gurugramniversity.de.im

Agenda for 7" meeting of the Departmental Promotion Committee scheduled to
be held on 16.12.2025 at 12:00 noon in Board Room of the University.

To consider the cases of promotion of Sh. Sanjiv Chugh and Sh. Rajiv Raman,

Assistant to the post of Superintendent in FPL-7.
As per university recruitment rules, for promotion to the post of Superintendent from Assistant.

ftem-1:

the rule is as under:-
“By promotion amongst the Assistants having at least five years experience as
Assistant in the University, on seniority cum merit basis”
There were only 04 posts (03 UR & 01 SC) of Superintendent of promotion quota out of which
01 post of UR is already filled by promaotion and now next 03 posts (02 UR & 1SC) are vacant. The
SO posts fall at roster point-4,

For these next 02 vacant posts of UR category of promotion quota, the next 02 Assistants in
Seriority list (Annexure-A, page-1) Sh. Sanjiv Chugh and Sh. Rajiv Raman, Assistant has claimed
their promotion to the post of Superintendent.

The case details of both the employees are as under:-

A. Case of Sh. Sanjiv Chugh, Assistant for promotion to Superintendent (FPL-7).

(i) Sh. Sanjiv Chugh was working in Govt. Medical College for Women, Khanpur Kalan.
Sonepat as Store Keeper-cum-Record Clerk-cum-Computer Operator in FPL-2.

(i) He joined this University on higher post as Assistant in FPL-6 on 06.07.2018 on deputation
basis and after working for 02 years 5 month & 26 days (appx.) repatriated on 31.12.2020)
to enable him to join his parent department as he was promoted in his parent department to
the post of Assistant.

(ili) After a gap of a period of 8 & 2 months of his re-patriation he rejoined this university on
dated 17.09.2021 on deputation now on the same post i.e. Assistant. .

(iv) After a period of 03 months of deputation service of second spell, the then Vice~Chancelior
given speaking order that “Mr. Sanjiv has worked for continuous more than 02 vears in
Jirst stint and more than (3 months now in second stint. His work and conduct ht;ve been
Sfound satisfactory, May be absorbed.” and accordingly, his services have been
permanently absorbed in this University as Assistant w.e.f. 17.12.2021.

Further, as per criteria for promotion;
Latest two years consecutive ACRs of the said employees are *Very Good™.

&

e ACRs for the qualifying period of 05 years are above “Very Good”.

o Latest work & conduct report sought from the concerned Branch Head is “Very Good.”
e His Branch Head has recommended for his promotions to the post ot‘Supcrint‘cndcnt.

oL f ’
%/’ \ov
>



't re alongwith his Branch Heug
Al ACRS for the quahfving period. latest work & conductrrlcp(;rlnc; psi ey
’ > ¢ X ‘ ‘ .‘ l c‘ ’ ‘ ’
recommendations for his promotion are placed on h.C;] personal y
2)and Service Book in original are attached herewith,

h ; 3 L-7).
B. Case of Sh. Rajiv Raman, Assistant for pmmot.lon to S‘uper."‘llg"m:':; ([‘1;2-7 ;S .
() Sh. Rajiv Raman was working in Ch. Devi Lal Umvcrsxt?‘ m: e T
(i) Initially he joined this University on higher post as Assistant i iated on 08.02 2071
and worked for 02 years 3 months & 26 days (appx.) and was re.patl‘.la - : ' q;t;ncn [
to cnable him to join his parent department as he was promoted in his parent deps
to the post of Assistant. T T WS
{iAfer a gap of a period of 03 months of his repatriation he rejoined this university on
date 13.05.2021 on deputation now on the same post i.e. Assistant. .
(iV)After a period of 07 months of deputation service of second spell, the then. Vice-
Chancellor given speaking order that “Mr. Rajiv Raman has worked Jor continuous
more than 02 years in Jirst stint and for last 67 months in now in second stint, His

Work and conduct have peen Jound satisfactory. May be absorbed.” and accordingly
his services have been permanently absorbed in this Uniy
17.12.2021,

Further. as per criteria for promotion;

L

ersity as Assistant w.e.{

Latest two years consecutive ACRs

ACRs for the qualifying period of 05 years are above “Very Good”,
* lLatest work & conduct report sought from the concerned Br
* His Branch Head has recomm
All ACRs for the qualifyin
fecommendations for his promot;

of the said employees are above “Very Good”.
L]

anch Head is
ended for his promotions i

crintendent,
g period, latest work & conduct

report alongwith his Branch Heaqg
on are placed on her personal fije, Synopsis Annexure.- C, page-3)
and Service Book in original are attached herewith, :

Hence, the DPC may keeping in view of abo
appropriate recommendations w.r.t. their promotions

“Very Good.”

ve detailed facts of cas

es of both the em
to the post of Superinte

Ployees give
ndent in FPL.7,

Item No.02: To Consider the case of promotion

of Mr. Puneet Sharma,
the post of Assistant in FPL-¢,

Clerk of UR Category ¢
As per recruitment rules of Gurugram University, the eligibility ualification g Promot;

« H : 0

the post of Assistant is as under:- B

“by promotion amongst the Clerks havin

g Bachelor's Degree With qf Jo

T i I g e ast five -
experience as Clerk in this University on Seniority cym merit basijs, » Sive pears of
hiere were § vacant of promotional uota and oy
v Mm'zo p951 P q L of these 3p POSts only (n posty
(UR-01 & PwBD-1) are vacant. ‘

(i) Mr. Puneet Sharma, Clcrk-cum'-DE() of UR C%'ltegory is in 2ond hasition
clerks (Annexure-D, page-4). (‘h<')ugh, there is three another ¢lep
at 5,6 and 20 who are senior to him but due\ to not fi
SE1C, these three clerks are not ehglt.)le for P':(if'TIOtion i aCCOrdingb‘ ualitsing
Sh. Puncet Sharma, Clerk vt'ho have q:ni\h‘ﬁf‘:d) thc‘:_bl‘, I‘? anfi ful .ﬁn T Wk experi:n“‘t
of 05 yr is being placed before the DPC foy consideration fo his Promotio, Ao 8:

vacant posts of Clerk under UR category.

I-urther. as per criteria for promotion;
‘urther. as pit g ;

in Senior;
iy S at Seniority
llhlhng the conditiop

ty list of
POsitiong
of qualif_ving

S
\\:

v



o Latest two years consecutive ACRs of the said employee are above “Excellent/Good™.
o ACRs for the qualifying period of 05 years are “Very Good™.

e Latest work & conduct report sought from the concerned Branch Head is “Good™.
e His Branch Head has recommended for his promotion to the post of Assistant.

All ACRs for the gualifying period, latest work & conduct report alongwith his Branch
Head recommendations for his promotion are placed on his personal file, Synopsis
(Annexure- E, page-5) & Service Book in original are attached herewith.

In view of the above, Mr. Puncet Sharma, Clerk-cum-DEOs fulfils the eligibility qualification
and required expetience of 05 years for his promotion to the post of Assistant ih FPL-6.

ltem: N0.03:  To Consider the case of promotion of Mr. Nitin Kumar, Library Cleaner of UR
category to the post of Daftri in FPL-2.

As per university recruitment rules, for promotion to the post of Daftri, the rule is as
under:-
“By promotion amongst Group-D Staff having 10+2 & 3years’ experience in this
University on seniority cum merit basis.”

There are 01 post vacant of promotional quota in the post of Daftri in FPL-2 and Mr. Nitin
Kumar is in the 7™ position in the seniority list of Group-D (Annexure- F, page-6) employees and out
of the senior six employees, tive has been promoted to the post of Clerk/Library counter clerk and one
employee permanently absorbed in MDU, Rohtak. Now as per merit he is the only employee who have
applied for the promotion to the post of Daftri and he fulfills the requisite experience & qualification.

Further, as per criteria for promotion;

e Latest two years consecutive ACRs of the said employee are above “Qutstanding/ Very

Good™.

e ACRs for the qualifying period of 05 years are “Very Good”.

e latest work & conduct report sought from the concerned Branch Head is “Good™.

¢ His Branch Head has recommended for his promotion to the post of Daftri.

All ACRs for the qualifying period, latest work & conduct report alongwith his Branch
Head recommendations for his promotion are placed on his personal file. Synopsis
(Annexure- G, page-7) & Service Book in original are attached herewith.

S

Deputy Registrar (Estt)
For Registra e

W
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RECRUITMENT NOTICE

(Advt. No. — T-25-27/2025)

| Offline applications are invited for engaging Assistant Professor purely on contract
basis (under Self Finance) only for Academic Session 2025-26 in various disciplines on
consolidated fixed remuneration of Rs. 57700/~ per month. Detailed instructions
including nos. of person to be engaged, eligibility, Selection Criteria etc. will be
available on the University website www.gurugramuniversity.ac.in w.e.f. 20.08.2025.
Applications alongwith annexures duly self-attested shall be reached to Deputy
Registrar (Estt). Gurugram University, Gurugram, Maytield Garden, Sector-51.
{ Gurugram, Haryana- 122003 latest by 03.09.2025.

i Any addendum/ corrigendum/amendments/notice/updation etc. related to this
advertisement shall be uploaded only on the University Website.

Sd/-

|
| Dated:19.08.2025
REGISTRAR

B
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Offline applications are invited from the eligible persons to be engaged as Assistant
Protessor (purely on contract basis) under Self Finance with consolidated salary of
Rs. 37700/~ pm (equivalent to entry level pay of regular incumbent) only for the Academic session-
2025-26 or till the end of teaching term of academic session 2025-26 or till the regular appointment
whichever is carlier, in the following subjects/disciplines:

Sr. No. Discipline Specialization. |.\d\'l. No. No. Category
| if any | {
I [Psychology | Clinical Psychology | 'T-25/2025 04 EWS-1. PWBD-1#*, DSC-1.
Wt with CRR No. | LOSC-1
|2 [Feonomics - | T-26/2025 0r  [BCA-I
| 3 |Education | - T-27/2025 02 [EWS-1.DSC-I

1. * Person with benchmark disability of any category may apply this reserved category post. it case no
suitable candidate is available the post will be filled up by UR category candidate.

2. The University reserves the right ta increase or decrease the number of teachers to be engaged
and to withdraw or not o engage any teacher without assigning any reason at any stage whenever
required.

3. This Engagement will be purely temporary on contract basis under self-finance only for academic
session 2025-26 and subject to final outcomes of the CWP No. 9463-2022 (O&M) and connected
cases in Hon’ble High Court. as such post exist.

4. In case ot non-availability of suitable candidate for the post advertised if any. under horizontal
reservation category of ESM under any vertical Category of Gen'DSC OSC'BCA/BCB for which
post(s) are reserved but no ESM/DESM candidate of respective category is available. the candidate
from the respective vertical categary will be considered for that engagement. Benefit of reservation
of ESM/DESM will be applicable as State Govt. Instructions issued time to time. Further. in case ol
non-availability of EWS candidate. person from UR category will be engaged.

Complete details including eligibility conditions. selection criteria and general instructions are available
at University website www.gurugramuniversitv.ac.in. Application Fee of Rs. 1000/~ {Rs. 2500~ for
DSC/OSCBCABCB/EWS/ESM applicants of Haryana) to be submitted in shape of Demand Dratt in
tavour of “Gurugram University. Gurugram™ pavable at Gurugram. The women applicants of Haryana
domicile will pay 50% of fee. The PWBD applicants of’ Haryana only are exempted from payment of
application fee.

The application along-with all supporting selftattested documents each page duly numbered should be sent
to the Deputy Registrar (Establishment). Gurugram University. Mayfield Garden. Sector-§ I, Gurugram
(Haryana)-~122003 by speed/regd. post of by hand latest by 03.09.2025 upto 4:00 PM.

Any type of corrigendum addendum amendments/notice update etc. related to this advertisement shall be
uploaded on University website only.

Sd/-

REGISTRAR
Endst. No. GUG/Estt/2025/636-638 Dated: 19.08.2025
Copy of above is forwarded to tollowing for information and necessary action:-
1. The Finance Officer.
2. In-charge. UCDAC to upload on website.
3. OSD/PA to VC Registrar (for information)

Sd/-

Deputy Registrar (Estb)
for Registrar

-~
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IMPORTANT INSTRUCTIONS
The Applicant must be citizen of India and must have Hindi’Sanskrit as one of the subject at
matric or higher level.
The application form for the post shall be submitted in prescribed application form attached at
annexure- H.
These engagements are purely temporary on contract basis under self-finance scheme
only for academic session 2025-26 and subject to final outcomes of the court case CWP
No. 9463-2022 (O&M) and other connected cases in Hon'ble High Court. Further this
engagement is subject to the concurrence of the State Govt.
In case of non-availability of suitable candidate under horizontal reservation category of ESM
under any vertical Category of Gen/DSC/OSC/BCA/BCB/EWS for which post(s) are reserved
but no ESM/DESM candidate of respective category is available. the candidate from the
respective vertical category will be considered for that engagement. Benefit of reservation of
ESM/DESM will be applicable as State Govt. Instructions issued time to time.
Although cligibility/ qualifications for cach disciplines are as per concerned regulatory bodies
viz. AICTE for technical course / INC for Nursing/ UGC ete. however. the
amendment/clarification if' any w.r.t. eligibility / equivalency of any subject as on date of date
of documents verification will be considered by the University.
Applicants are advised to ensure before applying that they are indeed eligible in terms of
eligibility conditions and requisite specialization mentioned herewith. if any.
Application Fee of Rs. 1000/~ (Rs. 250/~ for DSC/OSC/BCA/BCB/ESM/EWS applicant of
Haryana) to be submitted in the shape of demand draft in favour of ‘Gurugram University,
Gurugram’ payable at Gurugram. DESM candidate have to pay full fee. The women applicants
of Haryana domicile will pay 50% of fee. The PWD applicants of Harvana only are exempted
from payment of application fee. This fee is neither refundable nor adjustable. No concession is
admissible for the applicants belonging to outside Haryana.
It any applicant wants to apply for more than one discipline. he/she is required to apply
separately with prescribed fee for the same.
Age limit shall be minimum 18 years & maximum 35 years. No age relaxation is admissible.
Application not supported with required application fee, self-attested copies of certificates/
testimonials will be rejected. Incomplete applications or the applications received without the
prescribed fee or received after the last date of receipt of applications will be rejected and no
correspondence will be entertained in this regard.
The University will not be responsible for any error/omission/commission/ suppression of any
information by the applicant knowingly/unknowingly/overtly /covertly while filling the
application form and uploading the documents.
The qualitications for respective subject/disciplines are placed at Annexure-A. The requisite
qualification and relevant experience etc. for cligibility shall be determined as on the last date of
receipt of application. The criteria for short-listing and further selection are placed at Annexure

The University reserves the right of deciding the disciplines(s) as concerned /allied/relevant
while scrutinizing the applications. However. the candidate if any shall have to submit the
equivalency certificate of course with required course for eligibility duly issued by the concerned
regulatory bodies i.e. AIU, etc.

No document will be accepted! considered by the University after last date of submission of
application form and no subsequent request for any change will be considered. However, the
University may ask to submit any document. if so required for clarification ete. No
correspondence/email/ phone will be entertained in this regard.

All qualifications must be attained from recognized Board/Universities! Institutes. The
applicants who have obtained qualifications from any Board/ University/Institution declared
fake or not recognized by respective regulatory bodies shall not be eligible.

The applicants who obtained degree(s). which is/are essential for eligibility. trom Singhania
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University (Rajasthan). EHLM University (Sikkim), Manav Bharti University (Himachal
Pradesh). Vinayaka Mission University (Sikkim). Global Open University (Nagaland) and
Vinayvaka Mission University. Salem, Tamilnadu vide notification. D.O No. F 3- 42014
(CPPI/PU) dated 03.08.2014 and D.O No. F 10-6/2011 (PS) Misc. dated 06.07.2015 have been
declared ineligible for appointment in the Universitv. However, his/her candidature will be
considered for the appointment in the University if they upload the certificate as per Annexure
titled ~*Certificate in respect to Ph.I) from main campus and supervisor eligibility as per UGC
norms™, in addition to Annexure titled “For the candidates who registered for PhDD Programme
prior to July 11. 2009 or Annexure titled ~“For the applicant who have registered for Ph. D.
Program on or after July 11. 20097, whichever is applicable. from concerned University. Such
applicant having degrees through Distance Education Mode from above Universities will have
to upload the certificate duly verified from Distance Education Council/Distance Education
Bureau. New Delhi (Annexure-C).

For avoiding the doubt. it 1s hereby clarified that If class or division is not declared at the
Bachelor's/Master’s Degree levels, an aggregate of >=60% or equivalent cumulative Grade
Point Average (CGPA) is to be considered as equivalent to first class. If a Grade Point System
is adopted the CGPA will be converted into equivalent marks. Provide the relevant document of
conversion of CGPA into equivalent marks along with application fori. In case of integrated
Programme, the %o-age ot marks will be considered for both the degrees covered (UG and PG)
under the Programme.

The applicant who have registered for Ph. D. Programme prior to July 11, 2009 and have been
awarded degree, are required to produce a certificate for the fulfillment of the conditions to be
certified by the Registrar or Dean Academic Affairs of the University concerned in the tormat
appended at Annexure-D.

The applicant who have registered for Ph. D. Programme on or after July [1. 2009 are required
to produce a certiticate for the fulfillment of the provisions of the UGC (minimum standards and
procedure tor award of Ph. D. degree) Regulations. 2009/2016 as the case may be to be issued
by the Vice-Chancellor/Pro-Vice-Chancellor/Dean, Academic Affairs/Dean., (Research &
Development) of the concerned Universities as per Annexure-E. The fulfilment of these
conditions is to be certitied by the Registrar or the Dean (Academic Aftairs) of the University
concerned.

The prescribed essential qualifications and experience indicated are bare minimum and mere
possession of the same will not entitle any candidate to be shortlisted for written test/ teaching
skill / interview. The applications will be short-listed on the critena specified at Annexure-B.
The University reserves its right to restrict the shortlisted applicants to a reasonable number. The
Selection will be made as per specified selection criteria. The structure and syllabus of the
written test will be uploaded on the University website shortly.

Good Academic Record: The Good Academic Record wherever required will be determined as
under:- » For determining good academic record. a candidate should either have average of 55%
marks in two of the three examinations (not below Matric or equivalent) prior to Master's degree
or 50% marks in each of these two examinations separately. The following relaxation will
however, operate:

Candidates having 55% or above The criteria of good academic record will
marks in MA/M.Sc/LLLLM in the not apply at all
relevant subject and possessing Ph.D. |
| Degree. el B -
Candidates having 55% or above Should have 50% marks in one of the
marks in MA/M.Sc./L.I.M in the lower exams i.e. B.A.
relevant subject and possessing Final/Prep/10+2/Matric.
M.Phil. Degree.
OR
Candidates obtaining first class First | --—-do---
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in the University in the relevant
subject in MA/M.Sc/LEM _

A relaxation of 5% shall be allowed at the Bachelor's as well as at the Master's level for the
candidates belonging to Scheduled caste/Scheduled Tribe/Backward classes 'A' & 'B'. (Non-
creamy Layer) and PwBD category candidates of Harvana tor the purpose of eligibility and
assessing good academic record for direct recruitment. The eligibility marks of 33% marks (or
an equivalent grade in a point scale wherever the grading system is followed) and the relaxation
of 5% to the categories nentioned above are permissible, based only on the qualitving marks
without including any grace mark procedure.
A relaxation of 3% shall be provided. (from 55% to 30% of the marks) to the Ph.D Degree
halders who have obtained their Master's Degree prior to 19 Sept. 1991,
The scrutiny of applications will be done on the basis of the information filled and documents
uploaded by the applicants and thus remain provisional till the same gets verified, It on
verification, any information/document is found to be incorrect at any stage (even atter selection)
the applicant will be liable for prosecution as per rules,

Written test is the component of the selection criteria mandatory to qualify i.e. to secure a

minimum of 30% marks (47.5% tor DSC/OSC/BC/PWBD category). At the first stage. all

applicants will be allowed to appear in the written test without ascertaining the eligibility. Only
those applicants who qualify the written test will be scrutinized for eligibility. Only eligible and
test-qualified applicants will be considered for shortlisting for further process.

Provision of assistance of scribe to Persons with Benchmark Disabilities:-

As per the guidelines issued by the Department of Empowerment of Persons with Disabilities

under Ministry ot Social Justice & Empowerment. tollowing facilities will be made available to

Persons with Benchmark Disabilities:

1) In case of persons with benchmark disabilities in the category of blindness.
locomutor disability (both arm affected-BA) and cerebral palsy. the facility ot seribe or
compensatory time of 20 minutes per hour will be provided by the University. it desired by
the candidate. Candidates will be provided with Scribe only it they apply tor availing the
scribe facility in prescribed application form with his/her application to the university.

i) In case of remaining categories of persons with benchmark disabilities, the provision
ot seribe will be provided on production of a certificate at the time of examination to the
effect that the person concerned has physical limitation to write. and scribe is essential to
write examination on his/ her behalf. from the Medical Board consisting of Chief Medical
Officer and at-least two other members of a Government health care institution as per
Performa at Annexure-F. Candidates will be provided with Scribe or compensatory time of
20 minutes per hour will be provided. it’ desired by the candidate, only it they apply for
availing the scribe facility in prescribed application form and upload the certificate with
application form as per Annexure -F.

iii) The gualification of the seribe should be one step below the minimum qualification
prescribed for the engagement. The candidates with benchmark disabilitics opting for scribe
shall be required to submit details of the scribe at the time of examination as per proforma

at Annexure-G. In addition. the scribe has to produce a valid 1D proof in original at the time
of examination. A photocopy of the 11D proot of the scribe signed by the candidate as well as
the scribe will be submitted along with proforma at Annexure-G.

iv) Scribe should not be a candidate of the same examination. If a candidate is detected
as assisting another PwBD candidate as seribe in this examination, then the candidatures of
both the candidates will be cancelled.

V) No attendant other than the scribe for eligible candidates will be allowed inside the
examination hall.
vi) The PwWBD candidates who have availed the tacility of Seribes shall be deemed to

have availed benefit of relaxation and must produce relevant documents for the
eligibility of scribe when called upon to do so by the University.
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Applicants to be considered. especially where specializations are mentioned against any
subject/discipline.  will be decided by the Selection/Scruting  Committee  whose
recommendations for consideration shall be final. Any claim for a given specialization must be
supported with credible evidence in terms of research publications in peer reviewed Research
Journals. and/or teaching experience in the relevant field/specialization to be properly certitied
and authenticated by the appropriate authority/Head of the Institution.
The experience will be considered only after acquiring the essential qualification. The time taken
to acquire M.Phil and/or Ph.DD. Degree shall not be considered as teaching research experience
to be claimed for appointment to the teaching positions. Further. the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment without taking any
kind of leave. shall be counted as teaching experience for the purpose of direct recruitment. The
post-doctoral experience shall be counted only if the candidate has worked on a post- doctoral
tellowship of public funding agency like UGC/ICSSR ete. The Post-doctoral Experience shall
be counted only for the originat term provided under the relevant rules. Marks shall not be given
for an extended period.
The University reserves the right to increase or decrease the number of persons to be engaged
and to withdraw or not to engage anyone without assigning any reason at any stage.
The marks scored in written test will be displayed on the University website. Objections if any
will be entertained within 02 days of display of question paper and key. In case of any
inadvertent/ technical/clerical error. the University reserves right to correct the result.
a) The benefit of reservation will be given only to those (DSC/OSC/BC/PwBD/ ESM/EWS ete.)
applicants who are domicile of State of Harvana.
b) The applicants secking reservation under any category e.g. DSC/OSC/BC-
A/BCB/PWD/EWS ete. are required to submit the requisite certificate issued by the Competent
Authority as prescribed by the State Govt. In case of women candidates, certificate from in-laws
{Husband side) will not be entertained. The benefit of reservation to the applicants belonging to
Backward Class Category is to be considered strictly as per the provisions of Haryana Backward
Class (Reservation in Services and Admission in Educational Institutions) Act. 2016. The
applicants who have claimed such reservation are required to produce the requisite certiticate
along with Income certiticate issued from the Competent Authority as defined vide State Govt.
Notification issued from time to time.
c) Note:-
(1) The applicants of reserved categories of Haryana for which no vacancy is
available/reserved. can apply in General Category. if he/she fulfils all the eligibility
conditions i.e. age. qualification & experience etc. as meant for general category except fees
and also attach scanned copy of his’her caste certificates for claiming fees concession. Any
other relaxation will not be admissible to such applicants.
(ii) The reserved category applicants of other States will be considered only against General
Category. Such applicants should fulfil all the eligibility conditions as meant tor General
Category applicants.
(iii) Only such PwBD candidates who suffer 40% or more relevant disability would be
eligible for benefit of reservation.
(iv) The dependent sons/daughters of ESM will be considered against ESM category if post
advertised and suitable ESM applicants are not available. ESM/DESM applicants of
Haryana claiming benefit will have to produce the fresh cligibility certificate from the
concerned Zila Sainik Board to the etfect that his’her tather has not availed the benefit of re-
employment in any Government Service. Public Sector undertaking including ParaMilitary
Forces, in view of State Government instructions. Mere dependent certificate will not be
entertained.
(v) In case no suitable applicant of EWS category found tor the EWS post if advertised. the
post reserved for same will be filled by UR Category candidate.
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Concealment of facts or supply of wrong information will result in cancellation of candidature
at any time in addition to legal action.

In case of any inadvertent mistake in the process of selection which may be detected atl any stage
even after the issue of offer letter. the University reserves the right to modify/ withdraw/ cancel
any communication made to the candidates. In case of any dispute arising out of such a situation.
the decision of the University shall be final and binding on the applicant.

Any type of corrigendum /addendum /amendment /noticesupdation cte. related to this
advertisement shall be uploaded on University website. Further. the University will not send any
further information/call letters ete. by post’ newspapers. Therefore, the applicants are advised to
regularly keep on visiting the University website.

Applicants must have a valid active personal mobile no./email 1D (not to be changed till process
gets over) as the relevant information may be emailed/SMS. The University will not be
responsible for non-delivery of email/SMS.

No correspondence what so ever will be entertained from the candidates regarding conductiresult
of Interview and the reason tor not being called for Test/ Interview.

All the documents attached with application torm should be self-attested with page number &
details of enclosed documents should be specified otherwise the candidate will be responsible
for misplace/loss of any enclosed document(s).

In case if any querviconfusion w.r.t. any provision/conditions of this advertisement came to
notice, the decision of the University authorities shall be final.

All disputes will be subject to Jurisdiction of Gurugram Court only.

How to apply: Please read the instructions caretully before applying. The filled application form must
be signed on each page by the applicant and such signed copy of application form along-with all
supporting self-attested documents should be sent to the Deputy Registrar (Establishment). Gurugram
University. Mayfield Garden. Sector-31. Gurugram (Haryana)-122003. by Speed’regd. Post or by
hand fatest by 03.09.2025.
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Annexure-A:

For Psychology, Economics and Education.

A)

a.

Eligibility (A or B)
A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the
grading svstem is followed) in a concerned/relevant / allied subject from an Indian
University, or on an equivalent degree from an accredited foreign University.

b. Besides fulfilling the above qualifications. the candidate must have cleared the National

Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test aceredited by the
UGC, like SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D.
Degree) Regulations. 2009 or 2016 and their amendments from time to time as the case may be
exempted from NET/SLET/SET.

Provided further. the candidates registered for the Ph.D. programme prior to July 11, 2009,
shall be governed by the provisions of the then existing Ordinances/Bye-laws/Regulations
of the Institution awarding the degree and such Ph.D. candidates shall be considered subject
to the fulfillment of the following conditions:-

a) The PhD degree of the candidate has been awarded in a regular mode;
b) The PhD thesis has been evaluated by at least two external examiners:
¢) An open PhD viva voce of the candidate has been conducted;

The Candidate has published two research papers from his/her Ph.D. work, out of
which at least one is in a refereed journal:

d) The candidate has presented at least two papers based on his/her PhD work
in conferences/'seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or
any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic

Affairs) of the University concerned.

Note: NET/SLETSET shall also not be required for such Masters Programmes in disciplines for

B)

which NET:SLET/SET is not conducted by the UGC, CSIR or Similar accredited by the UGC like
SLET'SET.

OR

The Ph.D degree has been obtained from a foreign University/Institution in relevant discipline
with a ranking among top 500 in the World University Ranking (at anytime) by any one of the
following: (i) Quacquarelli Symonds (QS) (i1) the Times Higher Education (THE) or (iii) the
Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University
(Shanghai).
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Annexure- B

Criteria for Short-listing/selection of applicants as Assistant Professor

Sr. | Academic Score
Record S0 I e e
1 | Graduation 80% & [ 60% to less than | S5% (o less L 45% to less
B Above =15 80% —~ 13 | than 60%= 10 | than 55% 05
| 80% & 60% to less 55 0% (50% in case of SC/ST/OBC non-
2 | Post-Graduation [Above=25 o ~a| creamy layer’PWD) to less than 60%
than 80% - 23| _,,0 s
| 3 | M.Phil 60% & above = 07 55% to less than 60%~ 03
, , .
[ 4 | PhD 30
f f e
5 | NET with JRF 07 NET- 05 |
! Ruu.ugh Publications (2 marks for cach research pllhllLdll()n\ published 10
| in Peer-Reviewed or UGC-listed Journals) 5 e
7 Tt.d(.hlrlg Post Doctoral E \pulpnu 2 marl\b Ior one year each) : 10
| 8 | Awards
' ' International/ National Level (Awards given by International Organizations/
Government of India/ Government of India recognized 03
National Ievel Bodies)
‘ State- Level (Awards given by State Government) 02

However. if the period of teaching/Post- doctoral experience is less than one vear then the marksshall be
reduced proportionately.

Note: A) 1) M.Phil + Ph.D Maximum - 30 Marks
i) JRE/NET/SET Maximum - 07 Marks
iiiy Awards category Maximum — 03 Marks

B) Number of candidates to be called for Interview shall be decided by the University

C) Academic Score - 80
Research Publications - 10
Teaching Experience - 10

Total 100
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The Academic score as specified in above mentioned tuble shall be considered only for short-listing of

the candidates. The selections shall be based on the composite score as follows:

| Domain Knowledge (50) Teaching Skills Interview (20) Composite
(30) Score
| - B _ . (100)
To be assessed To be assessed through
through ppt
written test Presentation
Note:-

1. The candidates failing to secure at-least 60% (57% for DSC/OSC/BC/PwWBD) composite score/marks
will not be considered suitable for selection.

Wherever two or more candidates have secured equal Composite Score. these tie(s) is/are resolved in

!J

accordance with the following principle:
(i) The applicant older in age will be considered first in merit than younger and in case same
age/DOB then;

(i)  Candidate acquiring essential degree earlier would be senior
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Annexure-C

The candidate who have obtained their degrees from Singhania University (Rajasthan), EIILM
University (Sikkim). Manav Bharti University (Himachal Pradesh), Vinayaka Mission University
(Sikkim). Global Open University (Nagaland) and Vinayaka Mission University. Salem.
Tamilnadu and want to claim the benefit of his/her degree are required to submit a certificate
trom their Universities. in addition to Annexure titled “For the candidates who registered for
Ph.D. Programme prior to July 11. 2009 or Annexure titled “For the candidates who registered
tor Ph.D>. Programme on or atter July 11.2009” whichever is applicable.

Certificate in respect to Ph.D. from main campus and supervisor eligibility as per UGC norms
CERTIFICATE

This is 1o certify that Sh./Ms._ SO ofSh. has completed

his'her degree through the main campus of the(Name of the University) at regular mode with the
approval ofthe Statutory Bodies/Councils. whereverit is required. Further, in case of M.Phil/Ph.D.
degrees. this is to certity that the University has allocatedthe supervisor from amongst the regular
taculty members in a department or its affiliated PG College/Institutes depending on the number
of students per facully members, the available specialization among the faculty supervisor and

the research interest of the student. Authorized Signatory of the Concerned University.

Authorized Signatory of the Concerned University
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ANNEXURE-D

{For the candidates who registered for Ph.D. Programme prior to July 11. 2009)

CERTIFICATE

Certified that Dr. - _ sorvdaughter ofSh._ Regn. _No.
has been awarded Ph.D. Degree vide Notification No. Dated . Te/ She has

tulfilled the followingeonditions prescribed by the U.G.C. under point 3 of U.G.C. notification
dated 11.07.2016. published in the Gazette of India. New Delhi on 11.07.2016: -

1) The Ph.D. degree of the candidate awarded in regular mode only:

2) The Ph.D. thesis has been evaluated by at least two external examiners;

3) An Open Ph.D. viva-voce of the candidates had been conducted:

4) The Candidate has published two research papers from his‘her Ph.DD. work out of which
at least onein a referred journal:

5) The Candidate has presented made at least two papers based on his‘her Ph.D. work
inconterences’semmnars sponsored / funded/supported by the UGC/ICSSR/CSIR or any
sunilar agency.

{Registrar / Dean Academic Affairs)

Authorized Signatory ot theConcerned University
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ANNEXURE-E

(For the candidates who registered for Ph.D. Programme on or afier July 11, 2009)

with

Sh.

This 15 to certify that Dr. S/Dio

Regn. No. has been awarded theDegree of Ph.D). on in the subject of on fulfillment of the

Provision of the UGC (Minimum Standards and Procedure for awards of Ph.D. Degree)

Regulations. 2009/2016 as the case may be.

(Registrar © Dean Academic Aftairs)
Authorized Signatory of theConcerned University
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Annexure- F

Certificate regarding Physical limitations in an exam to write

This is to certifv that. 1 have examined Mr..Ms/Mrs. = ~ (name of

the candidate with disability). a person with (nature and percentage

of disability as mentioned in the certificate of disability). S'o/Dio 2 resident
of ~ e = ___Village /District /State) and to state that he/she

physical limitation which hampers his‘her writing capabilities owning to his / her disability.

Place :
Date :
Signature and Scal of the Medical Authority
Name Nanie Name
and Seal of Member and Seal of Member and Seal of the Chairperson

Note : Certificate shonid be given by specialists of the relevant stream disability (e.g. Visual impairment-
Ophthalmologist. Locomotor disability — Orthopedic specialist - PMR).
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Annexure- GG

Letter of undertaking for Using own Scribe

I o ol a candidate with el | el (name of
the disability) appearing tor the __(name of the examination bearing
Roll no. g, 5 (name of the centre).

M qualification s : . Ido hereby state that

(name of the scribe) will provide the service of seribe reader tor the undersigned for taking the
aforesaid examination. I do hereby undertake that his / her qualification is less than minimum
qualification of the said post. In case, subsequently it 18 found that his * her qualification is not
as declared by the undersigned and s beyond my qualification. [ shall forfeit my right to the

post and claims relating thereto.

Dated

{Signature of the candidate with disability)
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Annexure-H

Application Form for contractual appeintment to Teaching Posts (Assistant Professor)

| Advt No:

POST APPLIED FOR:
—

2. Father’s/Husband’s Name;

1. Full Name ( block letters)

' Details of fee:

3. Mother's Name:

Paste Attested
Passport ~ Size
Photograph

Mob.
E-Mail:

4. Corrcsrﬁondcncc Address with e-mail & Phone no:)— )

Aadhar Number:

5. Permanent Address:

6. Date of Birth

7. Age on last date

Years.........; Months ......... Days

8. Male/Female/TG

9. Marital Status:

10 Nationality:

| I l._l).c.\ ;'-ou belong to SC/BC/PWD/LESM or any other (Please spcc_ify with proot):

12. Educational Qualifications (Strike off which is not applicable):

‘ Examination/Degree

Year

% of
Marks
/Grade

Division

Universit
y/Board

Subjects/
Specializati
on

Regular/Distan
ce(Full/Part
time)

Matric/ Xth =

" Pre-Uni /I 0+2/Inter/diploma
B.E/B.Tech/B.S¢/B.com/BB

Afany other

MCA or any other
NET/SLET/GATE

M.F/M.Tech/MBA/M.Sc/ |

M.Phil
PhD (Full time/Part time)

Date of Registration

Date of thesis submission

Year of Award of Degree

Any other qualifications
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13. Teaching/Professional/Research positions held (Give in chronological order starting with the present post)

[
|

Employer Post held Pay Scale | Basic Period of Nature of
/ Band Paywith employment duties/work/
GP " From To | Teaching
/Research
/fother

*only full time experience will be considered.

I4(a) Has there been any break in your career?. If so. give details thercof with reasons:

¢) Were you at any time declared medically unfit or asked to submit vour resignation or discharged or dismissed?[f

b) Have you ever been punished during vour service or convicted by a Court of Law? If so. give details?

ves. give details in a separate sheet

15 (a) Teaching experience (full-time) Institute/College/University:

(b) Research Experience:

(c) Any other Experience (Please specify):

16.Research contribution Awarded submitted In Pro_g_res_s

PhD guided o [
M.Phil guided ' - .

Master’s

Number of sponsored research projects

Number of consultancy projects i A= S

K 7.Prizes/Medals/Awards/Honours (pl specity)

| 8. Extra-curricular activities, i?any. Give details

o . . |
of proficiency acquired and part taken in other
extra-curricular or social activities such as NCC,
public debates and social service ete |

19. Have you studied Hindi up to Matric Standard? Yes/No
20. Present Designation and Grade Pay

Total emoluments
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21. a) Published Research Papers in Peer-Reviewed or UGC listed Journals (attach proofs)
Impact
Title with page ISSN/ [Whether Factor as |No.of | Whether | Journal
Sr.|nos.and date oflJournal ISBN [peer per co- You are | listed in
. publication No reviewed, Thomson | author| main UGC list or
| Reuters | S Author? | net? Give
J list number
—— S T —— 1 T — —
‘ J
|
|
|
b) Publication other than Research Papers (attach proofs)
:- Sr. Book " Publisher Internatio ISSN/ ISBN No. of Whether _\Tou“
Authored/Chapter | mnal/ No co- arethe main
Authored/ Editor of National author | author
Book (any 8

other please

specify)

23. Give name. designation and address of three references not related to you.

22.

RESEARCH AND ACADEMIC CONTRIBUTIONS (Applicable to Professors & Associate
Professor onfy)

The Applicants applying tor the post of Professor/Associate Professor are required to fill in the
details pertaining to Academic/ Research score in the prescribed form Part B attached herewith.
Guidelines for calculation of Academic/Research Score are also mentioned therein,

References should be of persons with or under whom you have worked or who have intimated

knowledge of your work.

(i)

(ii)

(iif)
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-
»

24, l.ist of Enclosures:

Sr.No. | Name of document enclosed Page Nos.

Itis certified that the foregoing information given by me is correct and true to the best of my knowledge and beliel
and no material information has been concealed. Further, [ am aware of the fact that if the information given above
is found incorrect or false at any stage. T am liable to be punished.

D80 00 0y saor oo oo Signature of the Candidate

(Note- Candidates may use additional sheets, wherever required, to furnish complete information)
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Hfad ady dedidh Bem ufvge
4% {2zl o7 gw, 2022
L OH 611 /01 g uht 7ai i /201617, —aftaer wiodia e e uitag affaas 1987 (1987
52) &1 ART 10(1) 7o 10(v) % W ufdd amer 23 4 S (1)  scnife waer sfaral w1 walT e 1e afe e
gl e uRag T spiiafi (o) fafvam, 2019 @1 wafid aed g0 Fwrferiad fafvm Frdt & sif
1. Al AW,y AN i
) &7 faaer @ wfe adia aadid R witg 5 vav 41 aediar < i Qe v I S
T S ey, wdfe e sy sfem wd Friide afiE 6 Fafar @ v eadam dar wd
AR A A deda’t fen A Wl &y @ oy g (e fafan, 2022 2
W) T v ab-al e iy freafdarens fine g freafiaiay & e & ue o I o daia foren
BT @ X2 & den AR g1 e Ay Waana / wrdan dle TRee gre ae-any e e AR
w1 @ wurfia ey v #)
) 7R & WF  gTa SR & aide W wng &
2, RAE 01 W, 2019w GRNfIT woud ARGET g A e aed aede R uftyg (@rafi)
fafarm 2019 & %1 5.1 (3) % FPrafoiaa & afafa o o -

7375 GIR2022 (1
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"3 (argex Rar aR Goifafn) s o ug & g sl gra geiifad od sieafiar § e
e & e & forg P Ream waar & Wy eger s ¥ fend (i) wika eeges fasm
wd gofiafer § fugd s sl A o e
SUdTa] G ol Breby a7y el ard auRafda wédi
Wlo Wild BHR, G didd
[fst = (11/4/51997./366/2022-23]

ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi. the 7th November, 2022

F.No. 61-1/P& AP/7th CPC/2016-17.  [n exercise of powers conferred upon this Council under
sub-Section (i) of Section 23 read with Section 10 (i) and (v} of the All India Council for Technical
Education Act. 1987 (52 of 1987). this Council hercby makes following Regulations to amend the AICTE
(Degree) Regulations 2019 namely: -
1. Short Title. Applications and Commencement.

a) These regulations may be called the All India Council for Technical Education Pay Scales. Service
Conditions and Minimum Qualifications for Appointment of Teachers and Other Academic Staft
such as Library, Physical Education and Training & Placement Personnel in Degree level Technical
Institutions and Measures for the Maintenance of Standards in Technical Education (Amendment)
Regulations, 2022.

b) These shall apply to technical institutions and Universities including Deemed to be Universities
imparting technical education and such other courses/ programmes approved by AICTE and areas as
notified by the Council from time to time.

¢) They shall come into force with effect from the date of publication of this Gazette Notification

2. In the All India Council for Technical Education (AICTE) Regulations 2019 issued vide Gazette

Notification dated 1st March 2019, in Para 5.1(a) the folowing shall be inserted. namely: -

*The candidates with Ph.ID. in Computer Science & Engineering along with MCA are also
eligible to teach B.Tech. (Computer Science & Engineering) prograinme along with existing
qualifications as prescribed by AICTE for Assistant Professor in Enginecring and
Technology.™
All other things will remain unchanged except the above amendment.
Prof. RAJIIVE KUMAR, Member Secy.
[ADVT.-MT/4/Exty./366/2022-23]

Uploaded by Die. of Printing at Government of Tndia Press. Ring Road. Muavapuri. New Delhi-1 10004
and Published by the Controller of Publications. Delhi-1 (0054, yuo s
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Additional Chiet Seerctary w Gove, Haryana,
Higher Education Departiment. Chandizarh.

“The Vice Chancellor,
Gurugram University. Gurugram,

Memo Na 20 P20 EINP T,

Dated. Panchhula. the » 54 3. Do

Subjeet Request for creation of additional Teaching Posts for new programnies

on priority to comply with regulatory norms.

wedkk gk

Kindly refer to vour letier No.GU reg. posts 385, dated 10.12.2024 and
UGBSt 2023 BT-132, dated 17032023 and this office letter No.20 1122015 UNP (1),
dated 12.03.2023 on the subject cited ubove,

[ have been directed 1o titorm vou that the State Government agrees to
create 03 following Teaching posts tor the Department of Psychology and B.Tech BV
in Gurugram University, Gurugran subject to the condition that the expenditure invoh ed

in the matter will be borne within the sanctioned budget for the vear J025-26:-

Sr. Name of the Name of the Post No. of Posts Pay Scale
No. Pepartment
{ Paychology Associate Professor ' l [3A
Assistant Protessor ' u2 -
2 Bolecheb vy * Assistant Professor ' U2 1o

Total Posts

n

[his issue with the concurrence of Fnance Department bssued vide U0

NCLOU 26 201721 23037, dated 20,10 2023

( A g%
Nuperintendent UNP.
o Additional Chiet Secretany 1o Govt, Harvanu,
Higher Pducation Deparunent. Chandigarh
Endst No. Even Dated the Chandigarh
Avopy ofthe above is torwarded o the tollowing for information please:-

Lo PSOSD OM tor intormation of W OS] CM. pleise,

PAACS th Dy for information of W ACS (1D, pluise.

fas

PSACS (HE) tor information of W ACS (HI . please,

4. PNChairperson. Haryana Stawe Higher Fducation Council. Panchkula.

s

PN DGHE for mlomiation of W DG pleuse.

e g
Superintendent TN,
for Additional Chiet Secretary 1o Govt. Harvana.
Higher Fducation Department. Chandigarh
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No. 42/119/2019-5HR-iI
HARYANA GOVERNMENT
GENERAL ADMINISTRATION DEPARTMENT
(HUMAN RESOURCES-II BRANCH)

Dated, Chandigarh the 2" January, 2025
To
All the Administrative Secretaries to Government Haryana.
. All the Heads of Departments in the State of Haryana.
3. All the Managing Directors/Chief Administrators of all
Boards/Corporations in the State of Haryana.
4. All the Divisional Commissioners in the State of Haryana.
5. All the Deputy Commissioners in the State of Haryana.

N -

Subject: - Regarding Policy for Recruitment to Group-C & D posts
through Common Eligibility Test, 2024.

Hedederded

Sir/Madam, ’
I am directed to invite your attention to the subject noted above and

to say that a CET Policy namely ‘The Policy for Recruitment to Group C and D
posts through Common Eligibility Test (CET), 2022' was notified vide No.
42/119/2019-5GS-] dated 05.05.2022

2, The matter regarding amendments in CET Policy, 2022 was under
consideration of the Government. Due to large number of amendments, decision
was taken by the Government to issue the revised policy namely ‘The Policy for
Recruitment to Group C and D posts through Common Eligibility Test (CET),
2024" which has been notified vide No. 42/119/2019-5HR-Il dated 31.12.2024
after the approval of Council of Ministers. The copy of the revised policy is

enclosed herewith for information.

Yours faithfully,

AT .
Superintendeht Human ources-|

for Chief Secretary to Government Haryana

Endst. No. 42/119/2019-5HR-| Dated, Chandigarh the 2™ January, 2025

A copy alongwith Gazette (Extra) notification dated 31 .12.2024 is
forwarded to the Secretary, Haryana Staff Selection Commission, Sector-2,
Panchkula for information and further necessary action.

Superintendent Human Re;éolﬁrces-ll

for Chief Secretary to Government Haryana
&

=N
\E 4

\‘x/
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HARYANA GOVERNMENT

GENERAL ADMINISTRATION DEPARTMENT
(HUMAN RESOURCES-I1 Branch)

Notification
The 31st December. 2024

No. 42/119/2019-5HR-11.~— W hereas fair and reasonable process of selection to posts subject to the norm of
equality ot opportunity under Article16 (1) of the Constitution of India is a constitutional requirement.

Whereas with a view to secure and sustain the confidence of the public in general and to ensure credible and
trustworthy recruitments to Government posts, the Government of Haryana proposes to introduce a Common
Eligibility Test to simplify and standardize the recruitment process for Government employment to all direct
recruitment to Group C posts including the posts of Police service. Prisons and Home Guards etc. but excluding the
teaching posts and all direct recruitment to Group D posts other than the posts where minimum educational
qualification is below Matriculation in the Haryana Group D Employees (Recruitment and Conditions of Service)
Act. 2018 (5 of 2018). This test shall be held as and when decided by the Government from time to time.

In supersession of Haryana Government, General Administration Department (in General Services-I Branch).
Notification No. 42/119/2019-5SGS-1. dated the 05th May. 2022. the State Government is pleased to declare the
following policy for recruitment through the Common Eligibility Test. namely:-

1. SHORT TITLE AND APPLICABILITY.

() This policy may be called the Policy for Recruitment to Group C and D posts through Common
Eligibility Test, 2024.

(i) It shall apply to direct recruitment to Group C posts including the posts of Police service. Prisons and
Home Guards etc. excluding (i) the teaching posts (i) Ex-Agniveer and (iii) Group D posts for which
minimum educational qualification is below Matriculation in the Haryana Group D Employees
(Recruitment and Conditions of Service) Act. 2018 (5 of 2018), in the departments of State
Government or any Board. Corporation, statutory body or any other agency owned and controlled by
the State Government other than any University established by or under a State Act.

(4165)
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2. DEFINITIONS.

(i) “Annexure’ means the Annexuyre appended to this policy:

i “CET" means the Common Eligibility Test to be held separately for Group C and D posts which shall
be a computer-based online oftline Optical Mark Reading (OMR) based test to be conducted by the
Haryana Staff Selection Commission or any other Agency on its behalf as decided by the Government
and it shall be bilingual i.c.. conducted in Hindi and English as an when decided by the Government:

(iii) “CET marks™ means the marks obtained by an applicant in CET:

(iv)  “Commission” means the Haryana Staff Selection Commission:

{v) "Government™ means the Government of State of Haryana in the Human Resources Department:

(viy - ~Group C posts” means all Group C posts including the posts of Police Service, Prisons and Home

Guards ete. but excluding the teaching posts, where the minimum educational qualification is
10+ 2/equivalent or Matric with additional qualification. earmarked for direct recruitment in the
departments of State Government. Boards. ¢ ‘orporations, statutory bodies or any other agency owned
and controlled by the State Government. to be filled up through the Commission:
‘Group D posts® means al Group 1D posts. other than the posts where minimum educational
qualitication is below Matriculation in the Haryana Group D Employees (Recruitment and Conditions
of Service) Act. 2018. as amended from time to time. earmarked for direct recruitment in the
departments of State Government. Boards. Corporations. statutory bodies or any other agency owned
and controlled by the State Government. to be filled up through the Commission;

(vii)  “marks of skill and/or written examination for Group C post” means the marks obtained in skill and/or
written examination.

(viiiy  “Parivar Pehchan Number means the family identification number issued under section 3 of the
Haryana Parivar Pehchan Act. 2021 (20 of 2021 ):

{ix)  “teaching posts” means the posts advertised by the Commission for which qualifying of Haryana
Teacher's Eligibility Test (HTET) is one of the essential qualifications.

3. QUALIFICATIONAL ELIGIBILITY TO APPEAR IN CET.

(1) The minimum educational qualification shall be class 10+2/cquivalent or Matric with additional
qualitication. for eligibility to appear in CET for Group C posts. The mininum qualification shall be
Matric alongwith Hindi or Sanskrit as ane of the subjects in Matric or Hindi as one of the subjects in
Higher Standard or as per provision in Haryana Group D Employees (Recruitment and Conditions of
Service) Act. 2018 {5 of 2018) for eligibility t appear in CET for Group D posts,

(i) No person shall be eligible to appear in CET unless he is.

{a)  acitizen of India: or
(b)  asubject of Nepal; or
{¢)  asubject of Bhutan :

Provided that a person belonging to any of the categories (b) or (¢) shall be a person in whose favour a

certificate of eligibility has been issued by the Government.

Syllabus for CET.

(1

{2)

The syllabus for Common Eligibility Test shall be divided into two parts comprising---

{a) 75% weightage for General Awareness, Reasoning. quantitative ability. English. Hindi. and for
Group C posts. computer knowledge in addition; and

(b)  25% weightage for History. Current Affairs. Literature. Geography. Environment. Culture etc.
of'Haryana.

The question paper shall be of the level of senior secondary education (i.¢.10+2 level/equivalent) for
Group C posts and of the level of secondary education (Matric level) in case of Group D posts.

Provided that Hindi and English shall be of Matric Level.

=)
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REGISTRATION FOR CET :

(i) All applicants shall register on a designated portal i.c. onetimeregn harvana.gov.in by such last date to
be published by an advertisement issued by the Commission. providing all particulars relating to the
identity of the applicant and uploading all the required documents relating to any claim including claim
for reservation, educational qualifications and such other details as the Government or the Commission
may seek, from time to time, for the purpose of recruitment.

(il The Parivar Pechchan Number enables the recruiting agency to verify the applicant’s claims in respect of
residence. educational and other qualifications, caste and experience certificate, tamily income/assets.
status of parents (if any parent is deceased the verification of death certificate is involved). marital
status of female applicant. separation certificate of legally separated women. disability certificate.
sports gradation certificate. denotified tribe’ Vimukt Jati certificate. certificate of ex-serviceman,
dependent of ex-servicemen certificate. dependent of treedom fighter. FIR copy ete.

(ii)  The applicant may register using his Parivar Pehchan Number or Aadhaar Number or otherwise on the
basis of such documentation as may be specified by Government from time to time.

(i) On registration, the applicant shall be allocated a Registration Number which shall be the reference 1D
for all purposes concerning the examination and recruitment process. An applicant who obtains the
Registration Number and intends to offer candidature for direct recruitment for Group C and’or Group
D post(s) in subsequent years shall not have to re-register but shall apply online for consideration in
subsequent years using the same Registration number and pay the requisite fee.

FEES FOR CET:

(1) For CET, the processing fees per test shall be as under:-

Sr. .Category Residents of Haryana | Non-residents of Haryana

No. who provide PP | who do not who provide who do not
Number/Aadhaar |provide PP Aadhaar No. provide
No. Number/ . Aadhaar No.

Aadhaar No.

1 2 3 4 |5 6
1 Male applicants of general| 50% of Standard Standard Rate | 50% of Standard | Standard
category Rate Rate Rate
2 Male applicants who are | 50% of Standard Standard Rate | 50% of Standard | Standard
children of Ex-Servicemen | Rate Rate Rate
3 Female applicants who are 25% of Standard 50% of 50% of Standard | Standard
of general category or|Rate Standard Rate | Rate Rate
reserved category
4 Ex-servicemen 25% of Standard 50% of 50% of Standard | Standard
Rate Standard Rate | Rate Rate
5 Disabled persons who 259 of Standard 50% of 50% of Standard | Standard
covered under the Right of | Rate Standard Rate | Rate Rate
Persons with Disabilities
Act. 2016
6 Applicants who belongto | 25% of Standard 50% of 50% of Standard | Standard
S/Caste. Backward Class. | Rate Standard Rate | Rate Rate
Economically Weaker
| Sections
‘ — 4 + - -
Note 1. For the above table. the Standard Rate shall be Rs. 1,000/~ or as fixed by Government from time
to time.
Note 2 An applicant who deposited the fee at the time of registration shall be entitled to appear once in

the CET. for both the posts of Group C and D. However. an applicant who wants to re-appear in
CET to improve his marks either for Group C or Group D posts shall have to deposit the fee
again.
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CET EXAMINATION AND MARKS FOR GROUP C POSTS:

{i)

(i1}

(111)

{iv)

(v}

tvi}
(vii)

{viii)

{ix})

{(x)

An applicant who intends 1o apply for direct recruitment to any applicable Group C post shall have to
appear in CET for Group C posts.

The Commission shall issue an advertisement for Group C posts based on requisition received from the
Departments of State Government or any Board., Corporation. statutory body or any other ageney
owned and controlled by the State Government stating its intent to conduct the CET.

An applicant who does not possess the CET minimum educational qualitication specified for CET
before the last date of registration for CET on the designated portal but is due to appear tor the
examination to attain the appropriate educational qualification during the year in which the CET is
conducted. shall also be eligible to appear in the CET;

Provided that the name of such applicant shall not be considered for skill and/or written
examination for the advertised posts until he acquires the minimum essential educational qualification
and/or experience. if any. specified for that post by the last date for attaining such minimum
qualification specified in the advertisement issued by the Commission for the conduct of skill and or
written examination.

An applicant who has not attained the mininmum age or who has crossed the maximum age limit
prescribed by Government for entry into Government service for Group € post as on the last date fixed
in the advertisement published by the Commission for registration for CET shall be ineligible to appear
in CET. The relaxation in upper age limit to the applicants of Scheduled Castes, Backward Classes and
other categories and of experience shall be admissible as per rules or instructions issued by Government
from time to time.

Every applicant. who appears in the CET. shall he given marks based on his performance in the CET.
An applicant of general category shall have to obtain minimum 50% marks in CET to be eligible for
skill and/or written examination of second stage. however. an applicant of reserved category (both
vertical and horizontal) shall receive concession @ 10%, for the purpose of eligibility for CET. i.c. the
minimum cut-off for such candidates shall be 4¢ 1%. An applicant of any category who obtains less than
the minimum marks in CET. shall have to re-appear in CET in the next or any subsequent attempts.

The CET marks ot applicants shall be declared on the website of the Commission,

An applicant shall be eligible to reappear in CET whenever conducted on a subsequent date and the
CET marks shall be revised it the applicant improves it in the next or any subsequent attempts.

There shall be no restriction on the number of attempts to appear in the written examination component
of'the CET. If an applicant who has already qualified the CET for Group € post will have the option to
appear again in CET to improve his CET marks in the next or any subsequent oceasion. it he so desires.

The CET marks obtained by an applicant shall be valid for a period of three years from the date of
declaration of the result of CET. Provided that if an applicant improves his CET marks in the next or
any subsequent attempt. then the fresh period of validity of three years will commence from the date of
declaration of result of such attempt.

CET marks shall be declared on the website of the Commission in respect of the applicants who have
achieved the specified cut-off as per sub-clause (v) above.

CET EXAMINATION AND MARKS FOR GROUP D POSTS:

(1)

(i)

(1i1)

An applicant who intends to apply for direct recruitment to any applicable Group D post shall have to
appear in the CET for Group D posts.

The Commission shall issue an advertisement for Group D posts based on requisition received from the
Departments of State Government or any Board. Corporation. statutory body or any other agency
owned and controlled by the State Government stating its intent to conduct the CET.

An applicant who does not possess the CET minimum educational qualification specified for CET but
has attained the minimum age before the last date of registration tor CET on the designated portal and
is due to appear for the examination to attain the appropriate educational qualification during the vear in
which the CET is conducted. shall also be eligible to appear in the CET:
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(iv)

V)

{vi)
(vii)

(viii)

(1x)

{x)

Provided that such applicant shall not be eligible to apply for selection against the advertised
posts like other eligible candidates of similar category having equal to or lesser CET marks until he
acquires the minimum essential educational qualification and’or experience, if any, specitied for that
post by the last date for attaining such minimum qualification specified in the advertisement issued by
the Commission.

An applicant who has not attained the minimum age or who has crossed the maximum age limit
prescribed by Government for entry into Government service for Group C post as on the last date fixed
in the advertisement published by the Commission for registration for CE' shall be ineligible to appear
in CET. The relaxation in upper age limit to the applicants of Scheduled Castes, Backward Classes and
other categories and of experience shall be admissible as per rules or instructions issued by Government
from time to time.

Every applicant, who appears in the CET. shall be given marks based on his performance in the CET.
An applicant of general category shall have to obtain minimum 50% marks in CET. however. an
applicant of reserved category (both vertical and horizontal) shall receive concession ‘@ 10%, for the
purpose of eligibility for CET i.c. minimum cut-off for such candidates shall be 40%. An applicant of
any category who obtains less than the minimum marks in CET he shall have to re-appear in CET the
next or any subsequent attempts.

The CET marks of applicants shall be declared on the website of the Commission.

An applicant shall be eligible to reappear in CET whenever conducted on a subsequent date and the
CET marks shall be revised if the applicant improves it in the next or any subsequent attempts.

There shall be no restriction on the number of attempts to appear in the written examination component
of the CET. If an applicant who has already qualified the CET for Group D post will have the option to
appear again in CET to improve his CET marks in the next or any subsequent occasion. if he so desires:

The CET marks obtained by an applicant shall be valid for a period of three years from the date of
declaration of the result of CET. Provided that if an applicant improves his CET marks in the next or
any subsequent attempt. then the fresh period of validity of three years shall commence from the date of
declaration of result of such attempt.

CET marks shall be declared on the website of the Commission in respect of the applicants who have
achieved the specified cut-off as per sub-clause {v) above.

PROCESS FOR RECRUITMENT OF GROUP C POSTS:

(i)

(1)

{iii)

(1v)

After publication of CET (Marks) in accordance with sub-clause (xi) of clause 7 above. the posts
available for recruitment shall be advertised by the Commission along with the syllabus.
procedure/manner of conducting skill and or written examination of the advertised posts and last date
for attaining minimum educational qualifications and or experience. On the advertisement being issued.
the Commission shall invite applications electronically of the eligible candidates based on the merit list
of CET (Marks) to know whether the candidate is willing to appear for skill and/or written examination
for that post.

(Provided that out of the candidates applying for the post. the maximum number of candidates eligible
to appear for the skill and/or written examination shall be ten times the total number of posts advertised
by the Commission. The eligible candidates shall apply electronically on the website of the
Commission using their Registration Number. The last date for submission of application shall also be
mentioned in the advertisement by the Commission).

If the CET (Marks) of the last candidate who has applied for the post in terms of sub-clause (i) above is
achieved by more than one candidate, then all the candidates at the cut off CET {Marks) who have
applied for the post shall be entitled to be considered for appearing in the skill and/or written
examination for the post(s) advertised by the Commission.

On receipt of requisitions of the posts of different nomenclature but of similar educational
qualifications and pay scales. the Commission shall be competent to hold one common skill and/or
written examination with the condition that the distribution/allocation shall be on merit-based option
given by the successful candidates for the post and/or Department.

When the number of candidates applying under sub-clause (i) who are eligible is less than the number
limit specified in the above said clause then the Commission may extend the date by publication on the
website for enabling further eligible candidates to apply.
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10.

1.

15.

16.

(V) For consideration of a candidate against a post of general category. such candidate has to secure
minimum 50% marks in the skill and-or written examination to be considered for selection/recruitment.
In case of consideration against the reserved category post (whether vertical or horizontal ) the candidate
shall receive a concession e 10% for the purpose of cligibility for the purpose of skill and/or written
examination, i.e. the minimum cut off for such candidates shall be 40% because they have been
given10% concession in minimum marks,

(vi)  The Commission shall on the basis of marks obtained in the written/skill examination shortlist the
candidates for selection. recommendation or waiting list in the respective categories and publish on the
website in accordance with clause| 2.

For calculation of total marks of skill and’or written examination of a candidate. the marks obtained in
skill and’or written cxamination shall be added to the score, if any.(like NCC in case of Police
Recruitment ete.) to derive at the total marks of'skill and/or written examination of the candidate.

Save as otherwise provided in any instructions of Government, in case of non-availability of eligible
candidate(s) of respective category after the skill and or written examination for the post which remain
untilled shall be re-advertised as per reservation policy. A clear mention of this condition shall be
made in the advertisement issued by the Commission.

(vii)) The Commission reserves the right to review the formula to decide the maximum number of CET
qualified candidates who shall be eligible to appear for the skill and/or written examination, in
future whenever it feels the need for the same.

PROCESS FOR RECRUITMENT OF GROUP D POSTS:

The Commission shall on the basis of CET mark shortlist the candidates for selection, recommendation or

waiting list in the respective categories and publish on the website in accordance with clause 12. The posts

available for recruitment shall be advertised by the Commission to invite applications electronically of the
eligible candidates based on the merit list of CET (Marks) to know whether the candidate is willing to be
appointed on that post. The eligible candidates shall apply electronically on the website of the Commission
using their Registration Number by such last date as may be indicated in the advertisement. Accordingly, the

Commission shall recommend the name to the concerned Appointing Authority for appointment to Group D

post.

RECOMMENDATION OF NAME OF CANDIDATE(S) BY THE COMMISSION:

The name of cligible candidates in order of merit shall be recommended to the concerned Appointing

Authority to issue appointment letter and such candidate shall be ineligible to be considered for turther

selection on the post of same pay level after 90 days from the date of joining on the said post based on the CET

marks unless he appears atresh in CET and obtains a new CET marks).

WAITING LIST:

In this regard the instructions issucd by Government from time to time shall be applicable.

MAINTENANCE OF RECORD:

The record of CET shall be preserved for one year from the date of declaration of result in hard copy. Digital
copy of records shall be retained for five years.

JURISDICTION:

All legal disputes with regard to the CET shall be subject to the jurisdiction of Courts at Panchkula (Haryana)
only.

SAVINGS:

Any action taken consequent to the issue of the earlier notification by Haryana Government. General
Administration Department (in General Services-l  Branch) vide No.  42/] 19/2019-5GS-1. dated the
22nd May, 2022, including the registration of the applicants for Common Eligibility Test. shall be deemed to
have been taken under this Policy.

POWER TO AMEND:

The power to interpret. change. amend and removal of doubt of any provision of this notitication shall lie with
the Human Resources Department.

VIVEK JOSHI,
Chief Secretary to Government. Haryana.
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Annexure-A
Hlustration No. 1: Validity of CET marks in case of improvement by an applicant:

Mr. A appeared in CET-2022 during the year 2022 and obtained 70% marks, he appeared again in CET-2023 held in
the year 2023 to improve his marks because he was not appointed against any post till that date. Now he obtained
85% marks in the CET-2023. The validity of highest marks (85%) of Mr. A will commence from the date of
declaration of result of CET-2023 upto next three vears or upto the date he further improves his marks in CET.
whichever is earlier.

Mr. B appeared in CET-2022 during the year 2022 and obtained 8:4% marks. he appeared again in CET-2023 held in
the year 2023 to improve his marks because was not appointed against any post till that date. Now he obtained 75%
marks. The validity of highest marks (84%) of Mr. B will remain intact commence for a period of three years from
the date of declaration of result of CET-2022 and during this period the lower marks (75%) obtained in CET-2023
will be ignored.
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Minutes of the Committee Meeting held on 15.12.2025 in pursuance of
Notification No. GUG/Estt/2025/814 dated 03.12.2025 for framing eligibility

qualifications and proposing consolidated remuneration for the post of Senior
Placement Executive.

The following members were present in the meeting:

Prof. (Dr.) Neera Verma, DAA — Chairperson

Dr. Charu Gandhi, Director - Employability — Member

Dr. Aman Vashist, Training and Placement Officer — Membe:
Sh. Lalit Kumar, Finance Officer — Member

ol

The following points were discussed in the meeting:

L. Eligibility Qualification:

The committee unanimously recommended that the essential qualification for the Dost
of Senior Placement Executive shali be;

+ B.Tech./B.E. and MBA
&
« Minimum three (03) years of experience in placements,

2. Remuneration:

Alter due deliberation, the committee recommended that the consolidated
remuneration for the post of Senior Placement Executive may be fixed on consolidated
basis @ of Rs. 50,000/- (Rupees Fifty Thousand only).

The meeting ended with a vote of thanks to the Chaur.
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{Sh. Lalit Kumar) (Dr. Charu Gandhi) (Or. Aman Vashist)

(D1, Neera Verma)






